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INTRODUCTION

Parsons Green Prep aims to safeguard and promote the welfare of children who are pupils at the
School, including EYFS, complying with Keeping children safe in education 2026, Working Together
to Safeguard Children (WT) March 2026, London Child Protection Procedures; the Prevent Duty
Guidance for England and Wales; RSHE/Relationships Education (September 2026); Departmental
advice forschools and childminders; Positive Handling and Use of Reasonable Force in Schools March
2026; The use of social media for online radicalisation; Meeting digital standards in schools and
colleges (February 2026).

The purpose of this policy is to demonstrate Parsons Green Prep’s duty to safeguard and promote
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the welfare of children (everyone under the age of 18). This policy will be reviewed atleast annually
and updatedin between as necessary.

Ouraimsare to:

e Establish and maintain an environment where children feel secure, are encouraged to talk
and are listened to.

e To ensure that children’s mental as well as physical health is monitored, protected and
promotedineverything we do.

e Establish and maintain a safe environment through our safer recruitment procedures and
our visitorstosite procedures.

e  Work with parents to build theirunderstanding of, and commitment to, the welfare of all
our children.

e Help children to establish and sustain satisfying relationships within their families, with
peers, and with otheradults.

e Enable children to have the self-confidence and the vocabulary to resist inappropriate
approaches.

e Ensurethatwe recognise our duties not onlyto children at risk of significant harm, but also
to childreninneed.

2. DEFINITION OF SAFEGUARDING

Safeguardingis defined forthe purposes of this policy as:

e providinghelpandsupportto meetthe needs of children as soon as problems emerge

e protecting children from maltreatment, whether that is within or outside the home,
includingonline

e preventingimpairment of children’s mentaland physical health ordevelopment

e ensuringthatchildren grow up in circumstances consistent with the provision of safe and
effectivecare

e promoting the upbringing of children with their birth parents, or otherwise their family
network through the kinship care arrangement, whenever possible and where this is in the
bestinterests of the children

e taking action to enable all children to have the best outcomes in line with the outcomes
setout inthe Children’sSocial Care National Framework

Child Protectionis part of safeguarding and promoting the welfare of children and is defined as activity that is
undertakento protect specificchildren who are suspe cted to be suffering, or likely to suffer, significant harm.
Thisincludes harmthatoccurs inside or outside the home, including online.

3. OURAPPROACH

Prevention

Preventative education is most effective in the context of a whole-school approach that
prepares pupils for life in modern Britain and creates a culture of zero tolerance for sexism,
misogyny/misandry, homophobia, biphobic and sexual violence/harassment. These will be
underpinned by the school’s Behaviour Policy and pastoral support system, as well as by a
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planned programme of evidence-based PSHCE and Relationships Education delivered in
regularly timetabled lessons and reinforced throughout the whole curriculum.

Employees will endeavour to ensure that all children and young people at school can attend
safely and appropriately, and are treated with respect and understanding. The school
recognises its services and activities for children with a preventative, safeguarding purpose in
mind. We will establish and maintain an environment where children feel secure, are
encouraged to talk and are listened to. We will include opportunities in the PSHCE curriculum
(SCARF Coram Education) forchildren to developthe skills theyneedto recognize and stay safe
from abuse. We will teach e-safety and how to keep safe online through our computing
curriculum and this will be supplemented through the teaching of our PSHCE programme,
including promotion of fundamental British Values.

Protection

The school takes all reasonable steps to safeguard and protect the rights, health and wellbeing
of children who take part in activities within its facilities, as well as those of children who staff
may come into contact within the course of theirwork. We recognise that because of the day-
to-day contact with children school staff are well placed to observe outward signs of abuse. We
will also ensure that our children know that there are adults in the school whom they can
approach if they are worried. Staff trainingincludes being aware that abuse may involve child
sexual abuse, domestic abuse, coercive control, and group-based or online exploitation, and
how to referand respond if achild may be at risk.

Support

Child protection trainingis made availableto all members of staff who work with or come into
regular contact with children in the course of their job. The school recognises that child
protectionissues can be emotive and offers suitable, impartial support to any member of staff
affected by this policy, whetherdirectly or indirectly.

Early Help Assessment

The school recognises the importance of providing early help to pupils to provide supportfora
problemassoon asit arises, to preventitfrom escalating. We recognise that young people may
face many challenges that putthemin need of supportand ensure that staff are aware of them.
These include: stress, peer pressure, body image concerns, mental health and relationship
issues.

Pupils are encouragedto raise concerns as soon as they are identified, either to their class teacher or directly
to the Designated Safeguarding Lead, so that effective early support can be provided.

If staff believe that a pupil could benefit from early help, they should discuss the matter with the DSL who
will, takinginto account Hammersmith & Fulham Safeguarding Board thresholdcriteria, consider what action
should be taken.

If early helpis provided, the situation will be monitored carefully and a referral to children’s social services
made if the pupil’s situation does notappearto be improving.

The school has various mechanisms to help identify emerging problems, including a thorough pupil
recruitment process, the school’s pastoral and tutor system, the PSHCE and Relationships Education
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programmes and various policies, including Anti-Bullying and Cyber-bullying and e-safety. Staff training also
prepares staff toidentify children who might benefit from early help.

The school recognises the increased vulnerability of young people to whom any or all of the following apply:

They are disabled orhave special educationalneeds (whetheror not they have a statutory
Education, Health and Care Plan).

They do not have English as a firstlanguage.

They are livingaway from home forthe firsttime.

Are faced with challenging family circumstances.

They are looked afterchildren.

They are actingas a youngcarer.

They are showingearly signs of abuse, neglect, exploitation or mental health problems.
They may be subjectto discrimination and maltreatment on the grounds of race, religion,
ethnicity, sexual orientation or sexual identity.

is frequently missing/goes missing from education, home or care or has experienced
multiple suspensions, is at risk of being permanently

Have been repeatedlyremoved fromthe classroom orare on a part-time timetable
excludedfromschools, colleges and in alternative provision ora pupil referral unit

has a parentor carer in custody or is affected by parental offending.

Such children may be more likely to need early help. Also, recognising abuse, neglect and exploitation may
be more difficultforthese children for many reasons, including:

assumptions thatindicators of possible abuse such as behaviour, mood orinjury relate to
a pupil’s disability without further exploration;

that pupils with special educational needs or disabilities can be disproportionately
impacted by bullying without outwardly showing any signs;

communication barriers and difficulties overcoming these barriers; and

a disabled child’s understanding of abuse.

4. ROLES & RESPONSIBILITIES

Safeguarding and promoting the welfare of children in our school is the responsibility of the
whole school community. All adults working in this school (including visiting staff and
volunteers) are required to report instances of actual or suspected child abuse, neglect and
exploitation to the Designated Safeguarding Lead, whoisa member of the school’s leadership

team.

Designated Safeguarding Leads DSLs
(including EYFS)

Lee Bradshaw
Lee.bradshaw@parsonsgreenprep.co.uk
School office 020 7371 9009

Deputy Designated Safeguarding Lead
DDSLs

Alex Jarrett (Head)
Alex.jarrett@parsonsgreenprep.co.uk
School office 020 7371 9009

Hannah Tomlinson (SLT) (maternity leave)
hannah.tomlinson@parsonsgreenprep.co.uk
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via school office 020 7371 9009

Rachel Cherry (SENDCo)
Rachel.cherry@parsonsgreenprep.co.uk
Viathe school office 020 7371 9009

Otherstaff/adults with DSLand DDSL experience:

Tim Cannell
Head of Governance
headofgovernance @parsonsgreenprep.co.uk

The Senior Attendance Champions:

Lee Bradshaw
Lee.bradshaw@parsonsgreenprep.co.uk
School office 020 7371 9009

Alex Jarrett (Head)
Alex.jarrett@parsonsgreenprep.co.uk
School office 020 7371 9009

a. Responsibilities of the Designated Safeguarding Lead (DSL)
The Designated Safeguarding Lead is responsible for safeguarding and promoting the
welfare of every child across the school and for managing all child protection issues,
includingliaison with other agencies.

e The DSL has an explicit reporting duty where a child is suspected of carrying or using a
weapon.

e Information sharing on transfer of safeguarding matters between schools in KCSIE 2026
has been strengthened to DSL-to-DSL conversations to occur where significant concems
exist.

¢ Immediately uponthe receipt of any concerns, to act uponthe report.

e To understand child protection processes, including Section 17 and Section 47 assessments
underthe Children’s Act (1989) and ‘Early Help’ processes.

e To ensure the safeguarding governor is informed about safeguarding concerns including
any referrals.

e To beresponsible forsafeguarding and child protection procedures and to keep detailed,
accurate records, including action taken. This includes keeping records for those cases
where there is noneed to make a referral to any otherservice.

e To provide a systematic means of monitoring and supporting children/young people
known or thought to be at risk of harm or where there are ongoing concerns at school as
well asoutside orinside the child’s home.
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e To maintain a regular training programme for all members of staff and volunteers in line
with advice from Hammersmith and Fulham Local Child Safeguarding Partnership (LCSP).

e To ensure all new staff receive induction training in safeguarding and understand their
responsibilities as well as have received a copy of KCSIE 2026.

e To ensure that all staff and the Governance Team have confirmed that they have been
provided with, read and understooda copy of the Safeguarding Policy (i.e., this document),
KCSIEPart 1 infull,aswellas AnnexBif they leador manage or work directly with children.

e To ensure that all staff are assisted to understand and discharge their roles and
responsibilities as setoutin KCSIE and in this policy.

e To ensurethat, whenchildren oryoung peopleleave,thatany child protectioninformation
is copied for the new educational provider within 5 days and transferred securely and
separately fromthe mainfile.

e To ensure that a record of any safeguarding information is obtained from any previous
school or nursery fora new child/pupil joining.

o To ensure thatthe Safeguarding Policyis reviewed annually in conjunction with the Head
and the Governance Team/Proprietor. This review should include its effectiveness in
practice.

e Toensure thatthe Safeguarding Policyis reviewed inthe event of anincident orchange in
legislation and thatany remediation necessary in policy or procedures is given immediate
effect.

e To be responsible for overseeing online safety in the school with the support of the IT
network manager. The DSLwill have responsibility for child protection processes (induding
online safety and understanding the filtering and monitoring systems and processes in
place). KCSIE 2026 strengthens the school’smonitoring of the effectiveness of their review
of the effectiveness of filteringand monitoring systems on school devices by stipulatinga
timeframe to at least once every academicyear.

e To ensure that the Safeguarding Policy is available to parents/carers, published on the
Parsons Green Prep website.

e To ensure that ‘Safeguarding’ is a standing item on the agenda for, and minutes of, staff
meetings. This is to ensure that all members of staff will be aware that there is a
safeguarding concern about that child or young person, with detailed information only
shared on a ‘need to know’ basis. It also provides those present with an opportunity to
raise any general safeguardingissues.

e Toensureatermlyreportissentto the Safeguarding Governor (Head of Governance)and
the annual Safeguarding Auditis presented to the Governance Team.

e Be aware of the requirementthat children investigated by the police, whether the police
are attending in school or interviewing the child at a police station, should have an
appropriate adult present. PACE Code C 2019 (accessible) - GOV.UK (AnnexC, KCSIE 2026).

e To be the Designated Safeguarding Lead is to be the first point of contact for extemal
agencies that are pursuing child protection investigations and coordinates the school’s
representation at child protection conferences and core group meetings (including the
submission of written reports for conferences).

e Ifachildisinimmediate dangeroris at risk of harm, a referral will be made to children’s
social care and/orthe police immediately. Anyone can make areferral but where referrals
are not made by the DSL, the DSL must be informed as soon as possible thatareferral has
been made. Unless a child is at immediate risk of danger and risk of harm, in all other
circumstances advice will be sought from the Children’s Social Care Team at Hammersmith
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and Fulham Local Child Safeguarding Partnership (LCSP),iCAT orthe LADO (as appropriate)
and the advice/guidance provided to Parsons Green Prep will be followed by the DSL,
DDSLs and other members of the safeguarding team, including the Head and Governance
Team, at the school.

b. Deputy DSL (DDSL)

The Deputy DSLis trained to the same standard as the Designated Safeguarding Lead and, in the absence
of the DSL, is able to carry out those functions necessary to ensure the ongoing safety and protection of
pupils. Inthe event of the long-term absence of the DSLthe DDSL will assume all of the functions above.

c. The Proprietor/Safeguarding Governor

Safeguarding duties are the responsibility of the proprietor. She will ensure that arrangements are made
to safeguard and promote the welfare of children and that the arrangements have regard to any
guidance issued by the Secretary of State.

The safeguarding governor/proprietor will ensure that:

o The proprietor andthe governance of PGP are aware of their obligationsunder the Human
Rights Act 1998 21, the Equality Act 2010, (including the Public Sector Equality Duty23),
and the local multi-agency safeguarding arrangements.

o The school has an effective Safeguarding policy in place and the arrangements described
inthe policy must be implemented fully in practice.

e The school has a code of conduct in place, whichincludes acceptable use of technologies,
staff/pupil relationships and communications including the use of social media.

o The Safeguarding policy and child protection procedures in place are in accordance with
locally agreed inter-agency procedures and available publicly onthe school’s website.

e The child protection files are maintained, which show a clear chronology and the reason
for decisions taken.

e The school operates safer recruitment procedures and makes sure that all appropriate
checks are carried out on staff, volunteers, sports coaches in line with Working Together
to Safeguard Children (March 2026) and visiting speakers who work with children (see the
Safer Recruitment policy). Example of asingle central record, KCSIE March 2026:

Example of a single central record

Check | pate checked | Additional details
completed?

Identity check Yes 12/12/2025 | Joe Bloggs, caretaker

Standalone children’s barred list Yes 12/12/2025 Not applicable

S LG, Yes 12/12/2025 1531467

children's barred list)

Professional qualifications No - -

Right to work in the UK Yes 12/12/2025 Not applicable

Overseas checks on people who No - -

have lived outside the UK

Prohibition from teaching Yes 12/12/2025 Not applicable

Section 128 direction Yes 12/12/2025 Not applicable
Registered in England, Company no.04216973. @SA Wi Il l)s
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e Theschool has procedures fordealing with allegations of abuse againsta member of staff,
agency worker, contract worker, consultant, student or volunteer.

e A senior member of the school’s management structure is designated to take lead

e responsibility for dealing with child protection issues including e-safety and liaising with
otheragencies where necessary.

e EnsuresIT systems have appropriate filters installed without unduly restricting access for
educational purposes. As part of this process, the Governance Team will ensure that the
school undertakes regular monitoring of filtering systems in place and regularly reviews
their effectiveness and that there is a named governor (Head of Governance) for IT for
meetingits duties underthe DFE Digital Standards.

e To have policies and proceduresin place relating to the use of cameras, mobile phones and
technology.

e The Designated Safeguarding Lead (DSL), Deputy Safeguarding Lead (DDSL), Head and
Head of Governance receive updated child protection training for DSLs from the LSCP at
leasteverytwoyears.

e Forlooked after children, the DSL has details of the child’s social worker and the name of
the virtual school head inthe authority that looks afterthe child.

o All staff are trained in child protection regularly, in line with advice from the Local
Safeguarding Children Partnership (LSCP).

e Children are taught about safeguarding, including on-line, through the curriculum and
PSHCE/ Relationships Education. Particular attention is paid towards children adjusting
their behaviours in order to reduce risks and build resilience, including to radicalization
(Prevent), with particular attention to the safe use of electronic equipment and the
internet.

o Staff have the skills, knowledge and understanding necessary to keep safe children who
are looked after by alocal education authority, iftheyhave such childrenon roll. Thiswould
include ensuring that a designated member of staff has responsibility for t heir welfare and
progress and has up-to-date assessment information for the relevant local authority, the
most recent care plan and contact arrangements with parents and delegate authority
carers.

o The proprietor will give due consideration to the number and age range of children in
school, tothose who are potentially at greater risk of harm and how often they access the
IT systeminrelationto safeguardingrisks.

o Any deficiencies or weaknesses in regard to child protection arrangements are remedied
withoutdelay.

e Ensurethat the school holds at least two emergency contact numbers foreach child.

o There will be an annual review of the school’s policies and procedures relating to
safeguarding, and how the above duties have been discharged. This review will include the
filtering and monitoring systems, ensuring the blocking of harmful and inappropriate
content without unreasonable impacting teaching and learning and the effectiveness of
the monitoring strategiesin place.

d. School staff

o Allstaffare responsible forensuringthat childrenare protected from harm and that there
is satisfactory growth and development of each individual.
o All staff are expected to understand and follow the school’s Safeguarding and Child
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Protection policy.

o Allstaffare expectedto provide asafe encouraging environmentin which children should

o betreatedwithrespectandlistenedto.

e All school staff have the responsibility to identify and report any suspected abuse and to
ensure the safety and wellbeing of all children.

o All staff should know how to recognise signs of abuse and how to report a concem
immediately.

e Allstaff toliaise with the Designated Safeguarding Lead (DSL) and in theirabsence a

e DeputyDSL, overanyissuesand keep written records detailed and accurate.

e Any member of staff may raise concerns or make a referral directly to external agendies;
however, they should inform the Designated Safeguarding Lead (DSL) as soon as possible,
who will take advice fromiCATunless achildis at immediate risk of dangerand harm.

o All staff should be prepared to identify children who may benefit from early help. Early
help means providing supportas soon as a problem emerges atany point ina child’s life,
fromthe foundationyears through to the teenage years.

e. Managing referrals
The Designated Safeguarding Lead will ensure that:

e The school works closelywith the Hammersmith and Fulham Local Safeguarding Children’s
Partnership (LSCP as of Sept 2019), which sets the local procedures. The schoolwill operate
the safeguarding procedures in line with the locally agreed multi-agency safeguarding
procedures putin place by the LSCP.

e All cases of suspected abuse are referred to the local authority children’s social care. For
children who have suffered or are likely to suffer harm will be reported immediately to
Children’s Social Care. Forthose who are in need of additional supportfrom one or more
agencies will be reported to Fulham Initial Consultation and Advice Team (ICAT) within 24
hours.

o All casesof suspected radicalization are referred to the Channel programme.

e The Channel programme act as a source of support, advice and expertise to staff on
matters of safety and safeguarding and support staff who make referrals to local authority
children’s care orto the Channel programme.

e Allcaseswhere a personis dismissed orhasleftdue to risk/harmto a childis reported to
the Disclosure and Barring Service.

e All cases of suspected abuse which concern astaff memberare referred to the Designated
Officerforchild protection concerns.

e Allcaseswhere acrime may have been committed are referred to the police immediately.

f. Raising awareness
The Designated Safeguarding Lead will ensure that:
e The school’s safeguarding policy is reviewed annually and the procedures and

implementations are updated and reviewed regularly. This policy is reviewed with the
proprietorannually and minutes are kept.
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e Theschool’ssafeguarding policy is available publicly and parents are aware of the fact that
referrals about suspected abuse or neglect may be made and the role of the school in this.

e Links are made with Hammersmith and Fulham Local Safeguarding Children Partnership
(LSCP) to make sure staff are aware of training opportunities and the latest local polices
onsafeguarding.

e  Where childrenleaveParsons Green Prep, their child protectionfileis copied for their new
school as soon as possible and transferred separately from the main pupil file within five
working days.

e Parsons Green Prep will contact the previous schools or nurseries of any new pupils to
requestinformation on safeguarding and child protection issuesconcerning that particular
pupil within five working days.

g. Use of reasonable force

There are circumstances whenitisappropriate for staff inschools to use to safeguard children. Theterm
‘reasonable force’ covers the broad range of actions used by staff that involve a degree of physical
contact to control or restrain children. This can range from guiding a child to safety by the arm, to more
extreme circumstances such as breaking up a fight or where a child needs to be restrained to prevent
violence orinjury.‘Reasonable’ in these circumstances means ‘using no more force thanis needed’. The
use of force may involve either passive physical contact, such as standing between pupils or blockinga
pupil’s path, oractive physical contact such as leadinga pupil by the arm out of the classroom.

New statutory regulations in England regarding physical restraint in schools came into force on 1 April

2026. These regulations (The Schools (Recording and Reporting of Seclusion and Restraint) (No. 2)

(England) Regulations 2025) focus on strengthening legal duties to record and report incidents of

‘reasonable  force’, ‘seclusion’, and ‘restraint’. These can be found at:

https://assets.publishing.service.gov.uk/media/6943dad6501cdd438f4cf5aa/Restrictive _interventions
including use of reasonable force in schools.pdf.

To decide on whetheror not to use physical restraint to control or restrain a child requires professional
judgement within the context of the law and should always depend on individual circumstances. The
Equality Act 2010 (see paragraphs 86-93) is also taken into consideration, for examplein relation to
making reasonable adjustments. Twelve members of staff including the SENCO, DSL and DDSL are
trainedin positive handling.

h. Use of school for non-school activities

Parsons Green Prep premises are rented out to organisations during the holidays. Itis the responsibility
of the proprietor to ensure that appropriate arrangements are in place to keep children safe. The
proprietor therefore seeks assurance that the provider concerned has appropriate safeguarding and
child protection policies and proceduresin place (including inspecting these as needed); and ensure that
there are arrangementsin place for the providerto liaise with the school on these matters where
appropriate. This applies regardless of whether or not the children who attend any of these services or
activities are children on the school roll. The proprietor should also ensure safeguarding requirements
are included in any transfer of control agreement (i.e. lease or hire agreement), as a condition of use
and occupation of the premises; and that failure to comply with this would lead to termination of the
agreement. The guidance on keeping children safe in out-of-school settings details the safeguarding
arrangements that schools and colleges should expect these providers to have in place. The school will
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follow its ownsafeguarding policies, including informingthe LADO should itreceive an allegation relating
to an incidentthathappened when anindividual or organisation was usingthe school premises for the
purposes of running activities forchildren.

5. ABUSE, NEGLECT AND EXPLOTATION (as identified in KCSIE 2026):

Children can be at risk of harm inside and outside of the school,inside and outside of home, and online.
Abuse, neglect, exploitation, and safeguardingissues are rarely standalone events and cannot be
covered by one definition orone label alone. In most cases, multipleissues willoverlap.

Abuseis a form of maltreatment of achild. Somebody may abuse or neglect a child by inflicting harm or
by failingto actto preventharm. Harm canincludeill treatmentthatis not physical as wellas the impact
of witnessing ill treatment of others. This can be particularly relevant, for example, in relation to the
impact on children of all forms of domestic abuse, including where they see, hear or experience its
effects. Children may be abusedin a family or in an institutional or community setting by those known
to them or, more rarely, by others. Abuse can take place wholly online, or technology may be used to
facilitate offline abuse. Children can abuse other children online - this can take the form of abusive,
harassing, and misogynistic/misandrist messages, the non-consensual sharing of indecent images,
especially around chat groups, and the sharing of abusive images and pornography to those who do not
want to receive such content. Children may be abused by an adult or adults or by another child or
children.

a. Physical abuse

A form of abuse which may involve hitting, shaking, throwing, poisoning, burning orscalding, drowning,
suffocating or otherwise causing physical harm to a child. Physical harm may also be caused when a
parent or carer fabricates the symptoms of, ordeliberately induces, illness in a child.

b. Emotional abuse

The persistent emotional maltreatment of a child such as to cause severe and adverse effects on the
child’s emotional development. It may involve conveyingto a child that they are worthless or unloved,
inadequate, orvalued only insofaras they meet the needs of another person. It may include not giving
the child opportunities to express theirviews, deliberately silencingthem or ‘making fun’ of what they
say or how they communicate. It may feature age or developmentally inappropriate expectations being
imposed on children. These mayinclude interactions that are beyond a child’s developmental capability
as well as overprotection and limitation of exploration and learning or preventing the child participating
innormal social interaction. It may involveseeing or hearing the ill-treatment of another. It may involve
serious bullying (including cyberbullying), causing children frequently to feel frightened orin danger, or
the exploitation or corruption of children. Some level of emotional abuse is involved in all types of
maltreatment of a child, although it may occur alone.

c. Sexual abuse, sexual Violence and Sexual Harassment

Involves forcing or enticing a child or young person to take part in sexual activities, not necessarily
involving violence, whether or not the child is aware of what is happening. The activities may involve
physical contact, including assault by penetration (for example rape) or non-penetrative acts such as
masturbation, kissing, rubbing, and touching outside of clothing. They may also include non-contact
activities, such asinvolving childrenin looking at, orin the production of, sexualimages, watching sexual
activities, encouraging children to behave in sexually inappropriate ways, or grooming a child in
preparation for abuse. Sexual abuse can take place online, and technology can be used to facilitate
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offline abuse. Sexual abuse is not solely perpetrated by adult males. Women can also commit acts of
sexual abuse, as can other children. The sexual abuse of children by other children is a specific
safeguardingissue in education and all staff should be aware of it and of their school or college’s policy
and proceduresfor dealing with it. Staff are aware though training that abuse may involve child sexual
abuse, domesticabuse, coercive control, and group-basedoronline exploitation, and they know how to
referand respondifa child may be at risk.

Pupils at greaterrisk:
Evidence shows girls, children with special educational needs and disabilities (SEND) and LGBT children
are at greaterrisk.

Staff should be aware of the importance of:

e challenginginappropriate behaviours

e making clear that sexual violence and sexual harassment is not acceptable, will never be
tolerated andis not an inevitable part of growing up

e having a zero-tolerance approach to abuse and it should never be passed off as “just
banter” or “part of growing up” or “just having a laugh” or “boys being boys” as this can
lead to a culture of unacceptable behaviours and an unsafe environment for children; and

e challenging physical behaviours (potentiallycriminal in nature), such as grabbing b ottoms,
breasts and genitalia, pulling down trousers, flicking bras and lifting up skirts. Dismissing
or tolerating such behaviours risks normalising them.

NB All staff must read KCSIE in addition to the information below. See also section under child-on-child
abuse.

If harmful sexual behaviour is alleged to have occurred, the school will have regard to KCSIE and take
into account the local response of the police and local Safeguarding Children Partnership.

In instances of child-on-child abuse where pupils are involved in harmful or abusive sexual behaviour
the school will follow DfE guidance. The Lucy Faithfull Foundation’s ‘Shore Space’
(https://shorespace.org.uk/) offers a confidential chat service supporting young people concemed
about their own or someone else’s sexual thoughts and behaviours. Hackett's continuum presents
sexualised behaviour as a range from 'normal’ to 'inappropriate’, 'problematic’, 'abusive' and 'violent'
(Hackett, 2010).

Operation Encompass

Operation Encompassis aninformation-sharing scheme between the policeand relevant

education settings operating in all police forces across England and Wales. If a police officer makes a
referral alongside issuing an Operation Encompass notification, they should tell the child’s education
setting/school.
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Developmentally typical
§

1)

- Developmentally expected and socially acceptable
behaviour

+ Consensual, mutual and reciprocal

+ Dacision making is shared

How to respond

- Although green behaviours are not concerning,
they still require a response

+ Listen to what children and young people have
to say and respond calmly and non-judgementally

- Talk to parents about developmentally typical sexualised
behaviours

+ Explain how parents can positively reinforce messages
about appropriate sexual behaviour
and act to keep their children safe from abuse

+ Signpost helpful resources like our ‘Talk PANTS
activity pack: nspcc.org.uk/pants

- Make sure young people know how to behave responsibly
and safely

- Single instances of

developmentally
inappropriate sexual
behaviour

- Behaviour that may be

socially acceptable within a
peer group but not in wider
society

- May involve an inappropriata

context for behaviour that
would otherwise be
considered normal

How to respond
- Amber behaviours should not be ignored
+ Listen to what children and young people have to say

- Developmentally unusual

and socially unexpacted
behaviour

= May be compulsive
- Consent may be unclear

and the behaviour may
not be reciprocal

= May involve an

imbalance of power

+ Doesn't have an overt

element of victimisation

and respond calmly and non-judgementally

= Intrusive behaviour
- Mayimvolve a misuse

- May have an alament

- May use coercion and force
= Mayinclude elements

- Informed consent has

- Consider the child's developmental age as well as their

chronological age, alongside wider holistic needs and
safeguarding concerns about the problematic sexualised
behaviour

- Fallow your arganisation's child protection procedures and

make a report to the person responsible for child protection

+ Your policy or procedure should guide you towards

anominated child protection lead who can be notified and
will provide suppart

- Consider whether the child or young person needs

- Physically violent sexual
abuse

= Highlyintrusive

= May involve instrumental
violence whichis
physiologically and/or
sexually arousing to
the perpetrator

-+ May involve sadism

of power

of wictimisation

of expressive violence
not been given (or the victim

was not able to consent
frealy)

How to respond

- Red behaviours indicate a need for immediate

intervention and action

- If a child is in immediate danger, call the palice on 399
- Follow your organisation's child protection procedures

and make a report to the person responsible for
child protection

= Your policy or procedure should guide you towards

a norminated child protection lead who should
be netified and will provide support

= Typically referrals to children’s social care and the police

would be required. Referrals to therapeutic services
should only be made once statutory services have been
informed and followed due procedures

therapeutic support and make referrals as appropriate

Children may be harmed by other children or young people. Staff will be aware of the harm caused by
bullying and will use the school’s anti-bullying procedures where necessary. However, there will be
occasions when a pupil’s behaviour warrants a response under Safeguarding rather than anti-bullying
procedures. The management of children and young people withsexually harmfulbehaviouris complex
and the school will work with other relevant agencies to maintain the safety of the whole school
community. Young people who display such behaviour may be victims of abuse themselves and the
Safeguarding procedures will be followed for both victimand perpetrator. Staffwho become concermned
abouta pupil’s sexual behaviour should speak to the DSLas soon as possible.

What is meant by sexual violence and sexual harassment?

e Sexual violence and sexual harassment can be between two children, or a group of
children.

e Both sexes may be affected.

e Childrenwith SENDare likely to be more vulnerable.

e Sexualviolence referstorape, assault by penetration, or sexual assault.

e Sexual harassment includes such things as sexual comments; sexual jokes; physical
behavioursuch as deliberately brushing against someoneor displaying photos of a sexual
nature; and online activity including sharing of sexual self-generated intimate images or
makinginappropriate sexual comments.

e ltincludessexually harmful and aggressive behaviourinvolving the use of mobile phones,
such as ‘upskirting’, where a picture is taken under a person’s clothing without them
knowing, with the intention of viewing their buttocks or genitals to obtain sexual
gratification, or to cause the victim humiliation, distress or alarm. Upskirting was made a
criminal offence in April 2019; perpetrators could face up to two years in prison if
convicted.

e Harmful sexual behaviours in children are those which are inappropriate, p roblematic,
abusive orviolent.

e When considering harmful sexual behaviour, the ages and developmental stages of the
children involved are always considered. Disclosures should be made in the same way as
with other safeguarding concerns. Staff are advised not to view any images. The DSL will
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engage the local Safeguarding Children Partnership.

Whenthere hasbeen a report of sexual violence, the DSL (ora deputy) willmake animmediate risk and
needs assessment. Wherethere has been areport of sexual harassment, the need forarisk assessment
will be considered on a case-by-case basis.

The risk and needs assessment will consider:

e thevictim, especially theirprotection and support

o theallegedperpetrator, and

e all the other children (and, if appropriate, adult students and staff) at the school or
especially any actions that are appropriate to protect them.

Risk assessments will be recorded (written or electronic) and will be kept under review. The DSL (or a
deputy) will ensure they are engaging with children’s social care and specialist services as required.
Where there has been a report of sexual violence, itis likely that professionalrisk assessments by sodial
workers and or sexual violence specialists will be required, and the DSL will engage the Local
Safeguarding Children Partnership in doing so. Further guidance on the considerationsto have in mind
inthese cases can be foundin KCSIE 2026.

The following guidance is also usefulin relation to sexual behaviour between childrenin school:
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment data/file/1
014224/Sexual violence and sexual harassment between children in schools and colleges.pdf

In all of the categories above, staff should be mindful of the following:

e Banter
e Additional support
e Bullying, including cyberbullying
e Child Sexual Exploitation (CSE)
e Child Criminal Exploitation (CCE)
e Childabduction and community safety incidents
e Childrenandthe courtsystem
e Childrenwithfamily membersin prison
children who run away or children missingin education (CME)
e childrenwhomay be at risk of being drawninto terrorism
e Cybercrime

e Channel

e domesticabuse

e drugs

e fabricatedorinducedillness
faithabuse

e Female Genital Mutilation (FGM)

e forced marriage

e Countylinesand/organgsandyouth violence

e Modernslaveryandthe National Referral Mechanism

e gender-based violence/violence against women and girls (VAWG)
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e honour-based abuse/violence (HBV)
e homelessness
e mental health
e private fostering
e preventing radicalisation - for further information visit
https://educateagainsthate.com/radicalisation-and-
extremism/?utm source=KCSIE&utm medium=GOVUK&utm campaign=CED
e ThePreventDuty
e sexting
e teenagerelationship abuse
o trafficking
e upskirting
e seriousviolence & child exploitation
child-on-child/child-on-child abuse
e Sexualviolence and sexualharassment between childrenin schools

d. Neglect

Neglect is the persistent failure to meet a child’s basic physical and/or psychological needs, likely to
result in the serious impairment of the child’s health or development. Neglect may occur during
pregnancy as a result of maternal substance abuse. Once achildis born, neglect mayinvolve a parent or
carer failing to: provide adequate food, clothing and shelter (including exclusion from home or
abandonment); protect a child from physical and emotional harm or danger; ensure adequate
supervision (including the use of inadequate care-givers); orensure access to appropriate medical care
or treatment. It may alsoinclude neglect of, orunresponsiveness to, achild’s basicemotional needs.

6. SPECIFICSAFEGUARDING ISSUES

a. Child Sexual Exploitation (CSE)

CSE is a form of child sexual abuse. Sexual abuse may involve physical contact, including assault by
penetration (for example, rape or oral sex) or non-penetrative acts such as masturbation, kissing,
rubbing, and touching outside clothing. It may include noncontact activities, such as involving children
in the production of sexual images, forcing children to look at sexual images or watch sexual activities,
encouraging children to behave in sexually inappropriate ways or grooming a child in preparation for
abuse including via the internet. CSE can occur over time or be a one-off occurrence and may happen
withoutthe child’simmediate knowledge, for examplethrough otherssharing videosorimages of them
on social media. CSE can affect any child who has been coerced into engaging in sexual activities. This
includes 16- and 17-year-olds who can legally consent to have sex. Some children may not realise they
are beingexploited, forexample they believe they are in agenuine romanticrelationship.

b. Child Criminal Exploitation (CCE) and County Lines and/or gangs

Some specificforms of CCE can include children being forced or manipulated into transporting drugs or
money through county lines, workingin cannabis factories, shoplifting, or pickpocketing. They canalso
be forced or manipulated into committing vehicle crime orthreatening/committing serious violence to
others. Children can become trapped by this type of exploitation, as perpetrators can threaten victims
(and theirfamilies) with violence or entrap and coercetheminto debt. They may be coercedinto carrying
weapons such as knives or begin to carry a knife for a sense of protection from harm from others. As
childreninvolvedin criminal exploitation often commit crimes themselves, their vulnerability as victims
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is not always recognised by adults and professionals, (particularly older children), and they are not
treated as victims despitethe harm they have experienced. They may stillhave been criminally exploited
even if the activity appears to be something they have agreed or consented to. It is important to note
that the experience of girls who are criminally exploited can be very different to that of boys. The
indicators may not be the same, however professionals should be aware that girls are at risk of criminal
exploitationtoo. Itis also importantto note that both boys and girls being criminally exploited may be
at higherrisk of sexual exploitation.

Criminal exploitation of childrenis a geographically widespread form of harm: drug networks or gangs
groom and exploit children and young people to carry drugs, money or weapons from urban areas to
suburban and rural areas, market and seaside towns (County Lines); forced labour, such as in cannabis
factories; forced to shoplift, pickpocket or commit vehiclecrime; orthreaten or commit serious violence
to others. Key to identifying potential involvement in CCE are missing episodes, when the victim may
have been trafficked for the purpose of transporting drugs and a referral to the National Refermal
Mechanism (January 2020) will be considered. This can affect any child oryoung person (male or female)
underthe age of 18 years.

It:

e (Canstill be exploitation even if the activity appears consensual;

e Can involve force and / or enticement-based methods of compliance and is often
accompanied by violence orthreats of violence;

e Canbe perpetrated by individualsor groups, males or females, and youngpeople or adults;
and

o |s typified by some form of power imbalance in favour of those perpetrating the
exploitation.

Itis importantto note that the experience of girls who are criminally exploited can be very different to
that of boys. The indicators may not be the same; however, professionals should be aware that girls are
at risk of criminal exploitation too. It is alsoimportant to note that both boys and girls being criminally
exploited may be at higherrisk of sexual exploitation. Children can easily become trapped by this type
of exploitation as gangs create drug debts and can threaten seriousviolence and kidnap towardsvictims
(and theirfamilies) if they attempt to leave the County Lines network.

Members of staff withinformation about this matter must bringit to the attention of the DSL, who will
consultwith the Local Authority.

c. Female Genital Mutilation (FGM)

Female Genital Mutilation is the partial or total removal of external female genitalia for non-medical
reasons. It’s also known as female circumcision, cutting or sunna. Religious, social or cultural reasons are
sometimes given for FGM. However, FGMis child abuse. FGM is most commonly carried out when a gir
is 5-8 years old. However, it can happen atany age before agirl or womanis married or pregnant. Some
girls are babies when FGM is carried out. In the UK, girls from the Somali, Kenyan, Sudanese, Sierra
Leonean, Egyptian, Nigerian, Eritrean, Yemeni, Kurdish and Indonesian communities are most at risk of
FGM. It's dangerousanda criminal offence. There are no medical reasonsto carry out FGM. It doesn’t
enhance fertilityand it doesn’t make childbirthsafer. Itis usedto control female sexualityand can cause
severe and long-lasting damage to physical and emotional health.

Professionalsin allagencies, and individuals and groups in relevant communities, needto be alert to the
possibility of a girl being at risk of FGM, or already having suffered FGM. There is a range of potential
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indicators that a child or young person may be at risk of FGM, which individually may not indicate risk
but if there are two or more indicators present this could signal a risk to the child or young person.
Victims of FGMare likelyto come from acommunity thatis known to practise FGM. Professionals should
note thatgirls at risk of FGM may notyet be aware of the practice orthat it may be conducted on them,
so sensitivity should always be shown when approaching the subject.

Signsthat a girl could be at risk of FGM or has been subjected to the procedure mightinclude:

e Families making preparations for the girl to take perhaps an extended holiday, induding
arrangingvaccinations

e Agirltalkingabouta special procedure orceremony thatis going to take place

e Prolongedabsence from school with noticeable behaviour change on return

o Possible bladder or menstrual problems

e Youngergirls findingit difficult tosit still, looking uncomfortable, complaining about pain
between their legs, or talking of something somebody did to them that they are not
allowedtotalk about.

e Whilstall staff should speaktothe designated safeguarding lead (or a deputy) with regard
to any concerns about female genital mutilation (FGM), there is a specific legal duty on
teachers. If ateacher, inthe course of theirworkin the profession, discovers that an act of
FGM appears to have been carried out on a girl under the age of 18, the teacher must
report thisto the police.

d. Radicalisation and the Prevent Strategy

Radicalisationis aprocess by which anindividual or group comes to adoptincreasingly extreme political,
social, or religious ideals and aspirations that reject or undermine the status quo, or reject and/or
undermine contemporary ideas and expressions of freedom of choice. The Counter-Terrorism and
Security Act places aduty on schoolsto havedue regard to the need to preventpeople from being drawn
intoterrorism.

Signsand indicators of a child whoisinthe process of being radicalised may include:

e Self-identification,such as naming new ideological leaders/role models, lingering concerns
with questions of meaning and identity, concentrated self-image
Very strong devotion to a particular change, newfound patriotism

e An ‘us versus them’ societal view, e.g. seeing society as the enemy, verbal expression
againstthe government, expressed feelings of disconnection, change in personal narrative

e Social interaction markers, such as disconnecting with former community, initiating
personal violence, forcing customs on others, untouchable demeanour, dependence on
communication technology

e A changeinpersonality, particularemotional expressions

e Association, such as associating with extremist groups, word choice, changes in physical
appearance and/or attire (although this is to be treated with caution), internet identity,
travel.

Extremismis the vocal or active opposition to our fundamental values, including democracy, the rule
of law, individual liberty and the mutual respectand tolerance of different faiths and beliefs. This also
includes calling forthe death of members of the armed forces.
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Radicalisationis the process of a personlegitimising support for, or use of, terrorist
violence.

Terrorism is an action that endangers or causes serious violence to a person/people; causes serious
damage to property; or seriously interferes or disrupts an electronicsystem. The use or threat must be
designedtoinfluencethe government ortointimidate the publicandis made for the purpose of
advancinga political, religious orideological cause.

Thereisno single way of identifyingwhetherachildis likely to be susceptible to an extremistideology.
Background factors combined with specificinfluences such as family and friends may contribute toa
child’s vulnerability. Similarly, radicalisation can occur through many different methods (such as social
media) and settings (such asthe internet).

However, it is possible to protect children who may be susceptible from extremist ideology and
intervene to prevent those at risk of radicalisation being radicalised. As with other safeguarding risks,
staff should be alertto changesin children’s behaviour which could indicate that they may be in need of
help or protection. Staff should use their judgement in identifying children who might be at risk of
radicalisation and act proportionately which may include the DSL/DDSLs making a Prevent referral.

The Prevent Duty

All schools are subjectto aduty undersection 26 of the Counter-Terrorismand Security Act 2015, in the
exercise of their functions, to have “due regard to the need to prevent people from being drawn into
terrorism”. This duty is known as the Prevent Duty. The Prevent Duty is seen as part of the School’s wider
safeguarding obligations.

All staff receiveregular Prevent training which includes guidance on how to identify people who may be
vulnerable to being drawn into terrorism, and how to refer them into the Channel process. This
awarenessand trainingis in accordance with current statutory guidance. The DSL will ensure thatany
new informationaround Preventis disseminatedwith staffand review how the School protects children
online.

Prevent education at school includes racism and derogatory behavior.

Channel
Channelisamulti-agency approach to provide supporttoindividualswho are atrisk of being drawn into
terrorist-related activity. Itis led by the Police Counter-Terrorism Unitand itaims to:
e Establish an effective multi-agency referral and intervention process to identify vulnerable
individuals
e Safeguardindividuals who might be vulnerableto being radicalised,sothatthey are notat
risk of being drawn into terrorist-related activity
e Provide earlyinterventionto protectand divert people away from the risks theyface and
reduce vulnerability.

e. Bullying

A bullyingincidentshould be treated as a child protection concern; where there isreasonable cause to
believethatachildissuffering orlikely to suffersignificant harm. Itisimportant to recognise that abuse
is not always carried out by an adult on a child; the abuser may be another child or group of children,
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for example, inthe case of bullying.

Bullying is one-off or repeated behaviour that intentionally hurts another pupil or group physically or
emotionally and is often motivated by prejudice against particular groups, for example, on grounds of
race, religion, culture, sex, gender, homophobia, special educational needs and disability, orbecause a
childisadoptedorisa carer. It may occur directly orthrough cyber-technology. A full descriptioncan be
foundinour anti-bullying policy.

Although anyonecan be atarget for bullying, victims are typically shy, sensitive and perhaps anxious and
insecure. Sometimes they are singled out for physical reasons — being overweight, physically small,
having a disability orbelongingto a differentrace, faith or culture.

Bullying can and does occur anywhere where there isinadequate supervision —onthe way to and from
school for example. Bulliescome from all walks of life; they bully for a variety of reasons and may have
been bullied or abused themselves. Typically, bullies have low self-esteem and can be excitable,
aggressive and jealous. Crucially, theyhave learned howto gain power over others. The damage inflicted
by bullyingis often underestimated. It can cause considerable distress to children, tothe extentthatit
affects their health and development or, at the extreme, causes them significant harm (including self-
harm).

Bullying may be:

e Physical, e.g. hitting, kicking, theft.

e Verbal, e.g. name-calling, constant teasing,sarcasm, racist orhomophobictaunts, threats,
graffiti, gestures.

e Emotional, e.g. tormenting, ridiculing, humiliating, ignoring.

e Sexual, e.g. unwanted physical contact, abusive comments.

Cyber-bullying

Cyberbullying is bullying that takes place over digital devices like cell phones, computers, and tablets.
Cyberbullying can occur through SMS, Text, and apps, oronline insocial media, forums, orgaming where
people can view, participate in, or share content. Cyberbullying includes sending, posting, or sharing
negative, harmful, false, or mean contentabout someoneelse. It caninclude sharing personal or private
information about someone else causing embarrassmentor humiliation. Some cyberbullying crosses the
line into unlawful or criminal behaviour. Staff should be aware that pupils may use mobile phones out
of school and which some of them may abuse to sexually harass their peers, share indecent images
consensually and non-consensually and viewand share pornography and other harmful content.

Pupils are not allowed mobile phones, smart watches, AirTags or othertracking devices in school. Please
referto the school’s Mobile Phone Policy forfurtherinformation.

The most common places where cyberbullying occurs are:

e Social Media, such as Facebook, Instagram, Snapchat and TikTok

e Textmessagingand messagingappson mobile ortablet devices

e Instant messaging, direct messaging, and online chatting overthe internet
e Onlineforums, chatroomsand message boards
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e Email
e Online gaming communities

There are a number of signs that may indicate thata childis beingbullied eitherin person oronline:

e Behavioural changes, such as reduced concentration and/or becoming withdrawn, clingy,
depressed, tearful, erratic mood swings, reluctance to go to school, activities or sports
clubs. A dropin performance at school or standard of play.

e Physical signs, such as stomach aches, headaches, difficulty in sleeping, bed wetting,
scratching, bruising, damaged clothes, and bingeing, for example on food, cigarettes or
alcohol.

e Ashortage of moneyor frequent loss of possession.

f. CyberCrime

To address the risk of fraud, theftand/orirregularity, education providers should as aminimum:
e usefirewalls, antivirus software and strong passwords
e routinelyback up data and restrict devicesthatare used to access

We train our staff to ensure that they understand cybersecurity is asafeguarding matter. Itincludes:

e check the sender of an email is genuine before, for example, sending payment, data or
passwords

e make direct contact with the sender (without using the reply function) where the email,
for example, requests a payment or change of bank details

o if telephoning the sender to confirm authenticity, do not use the contact number within
the email withoutfirst checkingitis genuine

o understandthe risks of using public wi-fi

e understand the risks of not following payment checks and measures

e https://www.gov.uk/government/publications/indicators-of-potential-fraud-learning-
institutions/guide-on-cyber-crime-and-cyber-security-for-education-providers

g. DomesticViolence and Abuse

This is any incident or pattern of incidents of controlling, coercive, threatening behaviour, violence or
abuse between those aged 16 or over who are, or have been, intimate partners or family members
regardless of gender or sexuality. Domestic abuse can be psychological, physical, sexual, financial or
emotional. Children can be victims of domesticabuse. They may see, hear or experience the effects of
abuse at home and/or suffer domestic abuse in their own intimate relationships (teenage relationship
abuse). All of which can have a detrimental and long-term impact on their health, well-being,
development, and ability to learn. Harm caninclude illtreatment that is not physical as well as the impact
of witnessing ill treatment of others. This can be particularly relevant, for example, in rel ation to the
impact on children of all forms of domestic abuse. Children may be abused in a family or in an
institutional orcommunity setting by those known to them or, more rarely, by others.In some cases, a
child may blame themselves forthe abuse or may have had to leave the family home as a result. When
police are called toan incident of domesticabuse, where there are childrenin the household who have
experienced the domestic incident, the police will usually inform the designated safeguarding
lead (DSL) in school before the child or children arrive at school the following day. This ensures that the
school has up to date relevant information about the child’s circumstances and can enable support to

Registered in England, Company no.04216973. @SA Wi Il l)s :

Eridge House Limited t/a Parsons Green Prep, 1 Fulham Park Road, London SW6 4L] www.parsonsgreenprep.co.uk

Page 21 of 71

Safeguarding Children Policy 2026-2027


https://www.gov.uk/government/publications/indicators-of-potential-fraud-learning-institutions/guide-on-cyber-crime-and-cyber-security-for-education-providers
https://www.gov.uk/government/publications/indicators-of-potential-fraud-learning-institutions/guide-on-cyber-crime-and-cyber-security-for-education-providers

1 Fulham Park Road, London SW6 4L]

PARSONS GREEN PREP T:020 7371 9009
E: office@parsonsgreenprep.co.uk

be givento the child accordingto theirneeds.

New domesticabuse reporting duty

KCSIE 2026 includes referenceto new details on ‘Operation Encompass’, the statutory duty for police to
notify a child’s school if they believe a child may be a victim of domestic abuse. It states police should
share the child’s name and details, their relationship to the victim or perpetrator, a police reference
number, details of the incidentand ‘the voice of the child, such as what they are saying and how they
are behaving’. The school is cognisant of the guidance provided in relation to the guidance provided and
the need to comply with data protectionlaws during the operation encompass process, which involves
sensitiveinformation.

h. Homelessness

Being homeless or being at risk of becoming homeless presents areal risk to a child’s welfare. The
designated safeguarding lead (and any deputies) should be aware of contact details and referral routes
into the Local Housing Authority so they can raise/progress concerns at the earliest opportunity.
Indicators that a family may be at risk of homelessnessinclude household debt, rent arrears, domestic
abuse and anti-social behaviour, as well as the family being asked to leave a property. Whilst referrals
and/or discussion with the Local Housing Authority should be progressed as appropriate, and in
accordance with local procedures, this does not, and should not, replace areferral into children’s sodial
care where a child has been harmed oris at risk of harm.

i. Modern Slaveryand the National Referral Mechanism

Modern slavery encompasseshuman trafficking and slavery, servitude and forced or compulsory labour.
Exploitationcan take many forms, including:sexual exploitation, forcedlabour, slavery, servitude, forced
criminality and the removal of organs. Further information on the signs that someone may be a victim
of modernslavery, the support availableto victims and how to referthem tothe NRMis available in the
Modern Slavery Statutory Guidance. Modern slavery: how to identify and support victims — GOV.UK

(www.gov.uk)

j- Children with Family Membersin Prison
Children who have afamily memberin prison are atriskto a numberof pooroutcomessuch as:

e poverty

e stigma

e isolation

e poor mental health.

The National Information Centre on Children of Offenders, NICCO provides information designed to
support professionals working with offenders and their children, to helpmitigate negative consequences
for those children.

k. Child Abductionand Community Safety Incidents

Child abduction is the unauthorised removal or retention of aminorfrom a parentor anyone with legal
responsibility for the child. Child abduction can be committed by parents or other family members;

by people known but not related to the victim (such as neighbours, friends and acquaintances);

and by strangers.
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Other community safety incidents in the vicinity of a school can raise concerns amongst children and
parents, for example, people loitering nearby or unknown adults engaging children in conversation. As
children getolderand are granted more independence (forexample, as they start walking to school on
theirown)itisimportantthey are given practical advice on how to keep themselvessafe. Many schools
provide outdoor-safety lessons run by teachers or by local police staff. Itisimportant that lessons focus
on building children’s confidence and abilities rather than simply warning them about all strangers.
Furtherinformationis available at: www.actionagainstabduction.org and www.clevernevergoes.org.

I. Childrenand the Court System

Children are sometimesrequiredto give evidence in criminal courts, either for crimes committed against
themor for crimes they have witnessed. The guide to support children at PGP is found below:
https://www.gov.uk/government/publications/young-witness-booklet-for-5-to-11-year-olds

The guide explains each step of the process, supportand special measures thatare available. Thereare
diagrams illustrating the courtroom structure and the use of video links is explained. Making child
arrangements via the family courts following separation can be stressful and entrench conflict in
families. This can be stressful for children. The Ministry of Justice has launched an online child
arrangementsinformation tool with clearand conciseinformation on the dispute resolution service. This
may be useful for some parents and carers.

m. Youth Produced Sexual Imagery/Upskirting

The Voyeurism (Offences) Act, which is commonly known as the Upskirting Act, came into force on 12
April 2019. “‘Upskirting’ is where someone takes a picture under a person’s clothing (not necessarily a
skirt) without their permissionand or knowledge, with the intention of viewing their genitalsor buttocks
(with or without underwear) to obtain sexual gratification, or cause the victim humiliation, distress or
alarm.

Itisa criminal offence. Anyone of any gender can be a victim.

n. Online Risks

Internetsafetyis of greatimportance to the school and along with the teaching of e -safety to our pupils
through the PSHCE/Relationships Education curriculum and the Computing Curriculum (Purple Mash).
The DSL works closely with the IT manager to meet DfE guidelines. PGP follows the DfE guidance in
relation to filtering and monitoring (Meeting digital and technology standards in schools and colleges
February 2026), has appropriate filters in place which are monitored and tested on a regular basis for
their effectiveness. Pupils do not have unsupervised access to the internet and pupils are not permitted
to bring in mobile phones or their own devices that may enable them to access the intemet
unsupervised.

KCSIE 2026 guidance added disinformation, misinformationand conspiracy theoriesto the list of content
risks under online safety. Disinformation is the deliberate creation and spread of false or misleading
content, such as fake news. Misinformation is the unintentional spread of this false or misleading
content (Cabinet Office, Department for Science, Innovation and Technology, 2023).

The government’s initiative in April 2026, ‘default phonefreeschools’, around mobile phone use, stated
that all schools must be mobile-phone free environments ‘by default’ and ‘anything other than this
should be by exception only was actioned by the school with a new Mobile Phone Policy effective 1
April 2026. Please access the policy fromthe school’s website policies page.
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Al

The new Generative artificial intelligence (Al) in education guidance (August 2025)
(https://www.gov.uk/government/publications/generative-artificial-intelligence-in-
education/generative-artificial-intelligence-ai-in-education) sets out clear principles for Al use, with
education standards and child safety at the fore. It makesclear that Al shouldbe used to ensure leaming
remains teacher-led and that teachers should verify accuracy and protect personal data. The DfE
expectation (https://www.gov.uk/government/news/ai-revolution-to-give-teachers-more-time-with-
pupils) is that "pupils across England will benefit from more face-to-face time with teachers as the
Government forges ahead with plansto harnessthe power of Alto deliver educational excellence".

At PGP pupils are given opportunities to explore their online safety through teaching and learning, as
part of providing a broad and balanced curriculum. Particularly relevant issues are covered through
personal, social, health, Citizenship and economic education (PSHCE) and Relationships Education
throughoutthe school.

The children are safeguarded from potentially harmful and inappropriate online material through
education and appropriate filters and IT monitoring systems that are in place and tested frequently with
follow-up support provided, as required. The schools complies with the DfE's filtering and monitoring
standards  (https://www.gov.uk/guidance/meeting-digital-and-technology-standards-in-schools-and-
colleges/filtering-and-monitoring-standards-for-schools-and-colleges) to ensure appropriate systems
are inplace for filtering and monitoring approaches that cover generative Al.

The breadth of issues classified within online safety is considerable but can be categorised into four
areas of risk:

e content: being exposed to illegal, inappropriate or harmful content, for example:
pornography, racism, misogyny, self-harm, suicide, anti-Semitism, radicalisation,
extremism, misinformation, disinformation (including fake news) and conspiracy theories.

e contact: being subjected to harmful online interaction with other users, for example
commercial advertising as well as adults posing as children oryoung adults; and

e conduct: personal online behaviour that increases the likelihood of, or causes, harm, for
example making,sendingandreceiving explicitimages, oronline bullying.

e commerce: risks such as gambling, inappropriate advertising, phishing and or finandial
scams. If youfeel ourpupilsare atrisk please inform the DSLwho will reportitto the Anti-
Phishing Working Group (https://apwg.org//).

The school actively seeks to identify and challenge racism and discrimination and follows the guidance
detailedin Working Together to Safeguard Children, March 2026 which includes direction foradults
working with childreninrelation to:

e identifying understanding and challenging racism and discrimination

e understandingthe impact of domesticabuse on children and families

e consideration of children experiencing simultaneous harms or multiple harms
e thelinkbetweenonlineharmandharm experiencedin person

KCSIE 2026 includesalinktothe DfE guidance Generative Al: product safety expectations. This guidance
on generative artificial intelligence (Al) explains how filtering and monitoring requirements applyto the
use of generative Al in education and supports schools to use generative Al safely. The school follows
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DfE guidance. The Department for Education’s filtering and monitoring standards set out that schools
should:

e identify and assign roles and responsibilities to manage filtering and monitoring systems.
¢ review filteringand monitoring provision atleast annually.
¢ block harmful and inappropriate content without unreasonablyimpacting teaching and leaming.

 have effective monitoring strategiesin place that meettheirsafeguarding needs.

¢ schools can use the department’s ‘plan technologyforyour school’ serviceto self -assess against
the filtering and monitoring standards and receive personalised recommendations on howto meet
them.

The Governance Team and proprietor meet withthe IT Network Manager and staff to support the school
inmeetingthe filteringand monitoring standards and those associated with Al. Reference is made to:

e UK Safer Internet Centre: https://saferinternet.org.uk/guide-and-resource/teachers-and-
school-staff/appropriate-filtering-and-monitoring.

e The Departmenthas published ‘Generative Al: product safety expectations’ to support schools
to use generative artificial intelligence safely and it explains how filtering and monitoring
requirements apply tothe use of generative Al in education.

o. Children who are absent from education for prolonged periods and/or repeated occasions

KCSIE guidance makes clearthat the DfE’'s Working togetherto improve school attendance is statutory
guidance.

Latestversion:
https://www.gov.uk/government/publications/working-together-to-improve-school-attendance

The school adherestothis guidance. The school’s attendance championis the DSL. The DSL mustinform
the local authority of any pupil who fails to attend school regularly, or has been absent without the
school’s permission for a continuous period of 10 school days or more. The school will work with the
local authority children’s services where school absence indicates a safeguarding concern. When pupils
of compulsory school age are to be deleted from the admission’s register PGP will check that progression
to another school is confirmed and inform the local authority. The DSL will report any concerns about
children of compulsory school age who are atrisk of missing education to the local educationauthority.
Itisrecognisedthatthese children may be at higherrisk of abuse or neglect.

In the event that pupils of compulsory school age are leaving PGP to enter a home-schooling contract
the DSLwill alsoinform the Local Education Authority. If a pupil has an EHCP plan and the parents/carers
are considering removing their child to educate them at home, the local authority will be informed as
the local authority will need toreviewthe plan whilst working closely with parents.

Elective home education (EHE)

Many home educated children have a positive learning experience. We would expect the parents’
decision to home educate to be made with their child’s best education at the heart of the decision.
However, KCSIE indicates that thisis not the case for all. Elective home education can mean that some
childrenare notinreceipt of suitable education and are less visible to the services that are there to keep
them safe and supported in line with their needs. Where a parent has expressed their intention to
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remove a child from school with a view to educating at home, the school contacts the local authority
(LA), to informthe LA and to work togetherto coordinate a meeting with parents where possible. This
would be before afinal decision has been made, to ensure thatthe parents considerwhatisinthe best
interest of the child. This is particularly important where a child has special educational needs or a
disability, and/or is otherwise vulnerable. Where a child has an Education, Health and Care plan local
authorities will need to review the plan, working closelywith parents. DfE guidance forlocal a uthorities
on Elective home education sets out the role and responsibilities of local authorities and their powers
to engage with parents.

A child who is absent from education for prolonged periods and/or repeated occasions is a potential
indicator of abuse and neglect, including sexual abuse and sexual exploitation. It is important that all
staff consider the risk that missing children might be travelling to conflict zones, be victims of FGM
(Female Genital Mutilation) or forced marriage. The DSLwill monitor unauthorised absence, particularly
where children go missing on repeated occasions.

p. Potential Victims of Modern Slavery and Child Human Trafficking

Modern slavery, including child trafficking, is child abuse. If, as a school, we become aware or have
suspicions thatachild may haveoris being exploited or trafficked, we will contact the Local Safeguarding
Children Partnership in the normal mannerto seek advice and support. All children, irrespective of their
immigration status, are entitled to Safeguarding and protection under the law. This School recognises
this as any normal child protection referral and potential victims of traffickingand modern slavery can
be of any nationality and may include British children. This may cover not only those trafficked for sexual
exploitation but those trafficked as drug carriers internally in the UK (see also CSE and County
Lines).Multi-agency practice principles for responding to child exploitation and extra-familial harm —
non-statutory guidance for local areas, developed by the Tackling Child Exploitation (TCE) Support
Programme, funded by the Department for Education and supported by the Home Office, the
DepartmentforHealth and Social Care and the Ministry of Justice.

g. Honour-based abuse and forced marriage (change in law February 2023)

Thereisa cleardifference between aforced marriage and an arranged marriage. In arranged marriages,
the families of both spouses take a leadingrole in arranging the marriage but the choice of whetheror
not to acceptthe arrangement remains with the young people.

Ina forced marriage, one or both spouses do not consent to the arrangement of the marriage and some
elements of duress are involved. Duress can include physical, psychological, financial, sexual and
emotional pressure. Forced Marriage is an abuse of human rights and, wherea child isinvolved, an abuse
of the rights of the child.

Forced marriage involvinganyone underthe age of 18 constitutes aform of child abuse. A child whoiis
forced into marriage is likely to suffer significant harm through physical, sexual or emotional abuse.
Forced marriage can have a negative impactona child’s health and development, and can also resultin
sexual violence including rape. If a child is forced to marry, he or she may be taken abroad for an
extended period of time which could amount to child abduction. In addition, achild in such a situation
would be absent from school resultinginthe loss of educational opportunities and possibly also future
employmentopportunities. Evenif the childis not taken abroad, they are likely to be taken out of school
so as to ensure that they do not talk about theirsituation with their peers.
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Honour-based abuse is a collection of practices which are used to control behaviour within families or
other social groups to protect perceived cultural and religious beliefs and/or honour. Such abuse can
occur when perpetrators perceivethatarelative has shamed the family and/or community by breaking
theirhonour code. For young victimsit isa form of child abuse and a serious abuse of humanrights. It
can be distinguished from other forms of violence asitis oftencommitted with some degree of approval
and/or collusion from family and/or community members. Women, men and younger members of the
family canall be involvedin the abuse.

Involving families in cases of honour-based abuse is dangerous:

e |t may increase the risk of serious harm to the victim. Experience shows that the family
may punishthem forseekinghelp.

e Relatives, friends, community leaders and neighbours shouldnever be used as interpreters
in case they are linked to the group suspected of carrying out the crime — despite any
reassurances from this known person.

e Incasesofviolenceinthe nameof honourand of forced marriage, itis essential to consider
othersiblingsinthe family that may be experiencing, orare at risk of, the same abuse.

e Accurate record keepingin all cases of violence/abusein the name of honourisimportant.
Records should:

e Be accurate, detailed, clearandinclude the date

e Use the person’sownwordsin quotation marks

e Documentanyinjuries—include photographs, body maps or pictures of theirinjuries

e Onlybeavailabletothose directlyinvolved inthe person’s case
Practitioners must take care that information which increases the risk to the child is not
inadvertently shared with family members.

r. Children of parents with mental health problems
Mental health problems are proportionately common in the overall population, the term does notin
itself have one clear definition, and therefore the existence of mental health problems should not be
taken as a risk factor without contextual information.

The state of a person’s mental health is usually not static and can vary according to several factors,
correspondingly their capacity to parent safely may also be variable,and therefore, an understanding of
the factors which mayincrease riskis an important part of any assessment.

Many adults who suffer from mental health problems also have substance misuse problems, which is
described as Duel Diagnosis, and there may be several agencies and services, for both adults and
children, who are working with the family.

National Serious Case Reviews and Domestic Homicide Reviews haveidentified domesticabuse, parental
mental ill health and drugand alcohol misuse as significant factorsin families where children have died
or beenseriously harmed.

The Local Safeguarding Children Partnership have identified the following risks to children of parents
with mental health problems:

“A child who has suffered, or is likely to suffer significant harm or whose well-being is affected by
parental mentalillness could be achild:
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e Who features within parental delusions

e Whoisinvolvedintheirparents obsessional compulsive behaviours

e Who becomesatarget for parental aggression orrejection

e Who has caring responsibilities inappropriate to their age and should be assessed as a
young carer

o Who may witness disturbing behaviourarising from the mental iliness

e Who isneglected physically and/oremotionally by an unwell parent

e Who doesnotlive with the unwell parent, but has contact

e Whoisat riskof severe injury, profound neglect or death

e Whoisthe unbornchild of a pregnant woman with any previous major mental illness.

Where itisbelieved thata parent of a child with mental health problems may have suffered, orisli kely
to suffer significant harm, a referral to Children’s Social Care should be made in accordance with the
referral procedure.

s. Children of parents who misuse substances

Substance misuse refers to the abuse of drugs and/oralcohol. Whilst there may be different treatment
methodologiesforadults withthese problems, they are consideredtogether because the consequences
for the child are quite similar. Substance misuse refers to both illicit drugs, alcohol, prescription drugs
andsolvents, the consumption of whichiseither dependent use, or use associated with having a harmful
effectontheindividual orthe community.

Many substance misusing adults also suffer from mental health problems, which is described as Dual
Diagnosis, and there may be several agencies, from both Adult and Children’s social care, who are
working with the family. Substance misuse can consume a great deal of time, money and emotional
energy, which will unavoidably impact on the capacity to parent a child. This behaviour also puts the
child at an increased risk of neglect and emotional, physical or sexual abuse, either by the parent or
because the child becomes more vulnerable to abuse by others.

Children’s physical, emotional, social, intellectual and developmental needs can be adversely affected
by their parent’s misuse of substances. These effects may be through acts of omission or commission,
which have an impact on the child’s welfare and protection.

A suspicion or disclosure of a child being at risk due to their parents’ misuse of substances should lead
to a referral tothe Local Safeguarding Children Partnership.

t. Domesticabuse

Domesticabuse can encompass a wide range of behaviours and may be a single incident or a pattern of
incidents. That abuse can be, butis notlimited to, psychological, physical, sexual, financial oremotional.
Children can be victims of domestic abuse. They may see, hear, or experience the effects of abuse at
home and/or sufferdomesticabuse in theirown intimate relationships (teenage relationshipabuse). Al
of which can have a detrimental and long-term impact on their health, well-being, development, and
ability tolearn.

A suspicion ordisclosure of domesticabuse should lead to a referral to the Local Safeguarding Children
Partnership.
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7. CHILD-ON-CHILD ABUSE

Child-on-child Sexual Abuse
Child-on-child sexual abuse is sexual abuse that happens between children. It can happen between any
number of children and can affectany age group. It isimportant that staff report any concernsto the
DSL as soon as possible.

KCSIE 2026 strengthensthe guidance related to child-on-child abuse to reflect technological advances.
Thisincludes consensualand non-consensual sharing of self-generated intimateimages and/orvideos
includingthose generated using Al and deepfakes. KCSIE 2026 guidance includes misogyny as aform of
harmful sexual behaviour, as well as sexual violence and harassment. The guidance also explicitly
states that upskirtingis a criminal offence to reflect the law changes.

The school recognises that even if there are no reported cases of child-on-child abuse, such abuse may
still be taking place andis simply not being reported.

It can be harmful to those who display it (perpetrator) as well asthose who experience it (victim). Staff
should be aware that harmful sexual behaviour may be an indicator that the perpetrator has been
abused.

KCSIE 2026 refers to ensuring that staff are aware that children may carry a weapon orhave intent
to use a weapon. Should amember of staff find evidence that a pupil may have such an intention, the
member of staff must inform the DSL and Head immediately who will assess the risk and take
appropriate action, including taking action to de-escalate and seeking support from external agencies.
Children can experience child-on-child abusein awide range of settingsand the school will take seriously
and act appropriately with all forms of child-on-child abuse wherever it takes place:

e Atschool

e Athomeorinsomeoneelse’shome
e Inpublicspaces

e Online

As children develop healthily, itis normal forthemto display certain types of sexualised behaviour. Itis
important thatall staff can identify if sexualised behaviour has become harmful orabusive, and respond
proportionally to keep all the children involved safe.

Everyone should recognise that children are capable of abusing their peers. Itis recognised that it is
more likely that girls will be victims and boys perpetrators but all child-on-child abuse is unacceptable,
will be taken seriously and action taken.

Indicators that a child has experienced child-on-child sexual abuse may be physical or behavioral. They
may appearwithdrawn, frightenedorbegin to act differently from usual. They may also display physical
signs such as noticeable discomfortintheirgenital oranal area.

The school has an attitude of zero tolerance towards any form of child-on-child abuse.

Victims should be taken seriously, keptsafe and never be made to feel like they are creating a problem
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for reporting abuse, sexual violence or sexual harassment.

Anything linked to child-on-child abuse will be taken as serious misbehaviour and will be dealt with
seriously.

Child-on-child (child-on-child) abuse staff recognising the signs of child-on-child abuse and knowing
how to respond to reports.

Children can abuse otherchildren(often referred to as child-on-child abuse) and it can take many forms.
It can happen bothinside and outside of school/college and online.

Itis importantthat all staff recognise the indicators and signs of child-on-child abuse and know how to
identifyitand respondto reports.

This can include (but is not limited to): bullying (including cyberbullying, prejudice-based and
discriminatory bullying); abuse within intimate personal relationships between peers; physical abuse
such as hitting, kicking, shaking, biting, hair pulling, or otherwise causing p hysical harm; sexual violence
and sexual harassment; consensual and non-consensual sharing of self-generated intimate images;
causingsomeone to engage in sexual activity without consent, such as forcing someone to strip, touch
themselves sexually, or to engage in sexual activity with a third party; in sexual activity with a third
party; upskirting and initiation/hazing type violence and rituals.

Addressinginappropriate behaviour (evenifitappearsto be relativelyinnocuous) can be an important
intervention that helps prevent problematic, abusive and/orviolent behaviourin the future.

Consensual and non-consensual sharing of self-generated intimate images will not be tolerated, and all
instances will be investigated, whetherthey take place within school time or happen out of school and
are brought to the attention of the school. The DSL/Head will lead any investigation and work with the
authorities by taking advice from the Hammersmith & Fulham Initial Consultation and Advice Team
(ICAT).

Where there is reasonable cause to suspect that a child is suffering, or likely to suffer significant harm
from abuse by another child or group of children, then such abuse will be notified to Children’s Sodial
Care. Itisexpected thatall childreninvolved, whether perpetratororvictim, are to be treated as being
‘at risk’. PGP has a zero-tolerance approach to child-on-child abuse and it should never be passed off as
“just banter” or “part of growingup” or “just havinga laugh” or “boys being boys” as this can leadto a
culture of unacceptable behaviours and an unsafe environment for children

The school makes it clear how the school minimises the risk for dealing with child-on-child abuse.

o Theschool hasa nophone policy forchildrenattending school. If children have a phone to
travel to and from school it will be handed in to the school office for safe keeping during
the time the childisin school.

e Training staff and keeping them up to date with latest guidance and practice including
regularupdatesinsafeguardingand child protection for all staff.

Children willbe appropriately supervised at all times.
e Staff have an attitude of itcould happen here.
e Theschool takes azerotolerance towards all forms of child-on-childabuse and all staff are
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expectedtochallengeabusive behaviours between peers.

e Working with children in class and PSHCE and developing a culture of children feeling
happy to talk to an adultif at any time they are unhappy or feel they are being abused.
Classrooms have anonymous concerns boxes which children may use freely. These are
monitored regularly by class teachers.

e Theschool hasawell-planned, integratedand implemented PSHCE/Relationship Education
curriculum

e Ensuringthat all staff and children know how to keep safe online

e Working with the pupilsto raise awareness of the importance of reporting all incidents of
child-on-child abuse, through education of what abuseisand its unacceptability inall forms
and at all times, strong teacher-pupil relationships,anonymous worry/concerns boxesand
opportunities for children to ask questions and discussissues in PSHCE and Relationships
Education.

8. ACTIONS TO BE TAKEN
The London Children’s Safeguarding Procedures ‘Continuum of Need Matrix’ can be accessed
for reference viathislink: Threshold. This document should be used in conjunction with the
London Safeguarding Children Procedures.

Early Help

Any child may benefit from early help, but Parsons Green Prep is particularly alert to the
potential need forearly helpforachild who:

e isdisabledorhas certain health conditions and has specificadditional needs

e has special educational needs (whether or not they have a statutory Education, Health
and Care plan

e hasamental healthneed

e isayoungcarer

e is showingsigns of being drawn in to anti-social or criminal behaviour, including gang
involvement and association with organised crime groups or county lines

e isfrequently missing/goes missing from education, home orcare,

e has experienced multiple suspensions, is at risk of being permanently excluded from
schools, colleges and in Alternative Provision ora Pupil

e hasaparentorcarerin custody or is affected by parental offending

Early Helpincludes children repeatedly removed from the classroom or on a part-time timetable which
are now explored as potential exploitation indicators.

Reporting Concerns
Staff to follow these steps:
1. Concernsabouta childinneed. Itisimportant to act immediately and notify a DSL. The DSL will then
contact Hammersmith and Fulham Local Child Safeguarding Partnership (LCSP) iCAT, the LADO, early

help/pastoral support/children’s social care, as appropriate.
2. Child at risk— pass onto DSL immediately. DSLwill then contact children’s social care/ police if crime
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committed within 24 hours.
3. Anyone can make a referral at any time. Referrals do not require parental consent to statutory
agencies.

a. Whena disclosure is made
Where a child makes a disclosure to a member of staff, that member of staff must:

React calmly so as not to frighten the child.

e Listencarefully.

e Reassure the child thattheyare rightto tell.

e Not make promises of confidentiality butlet them know that you will have to tell another
adult.

e Take whatthe child says seriously, recognizing the difficulties inherentin interpreting what
issaid by a child.

e Keepquestionstoan absolute minimumto ensure a clear and accurate understanding of
what has been said.

e Questionsshould notbe leading and should consist of Who? What? When? Where?

o Tellthemwhatyou will do nextand with whom the information will be shared.

A full written record of what has been said (using the child's own words) will be reported using the
safeguarding niggleformthat can be found onthe teacher’sserver (appendix3). A copy will be given to
the Designated Safeguarding Lead (DSL) the same day, who will keepitinasecure place.

All allegations will be investigated. The action willdepend on the severity of the abuse. In some cases it
may be necessary to immediately report the incident to the police and local authority, whilst for less
serious but still distressing incidences the DSL/Head may decide to investigate further. It is important
that both the victim and perpetratorare listened toand are supported by a member of staff or parent
when the investigation is taking place. When making any decisions as to action being taken reference
will be made to KCSIE. Should any disciplinary action be deemed necessary, this will be takenin line with
the school BehaviourPolicy.

It is essential that victims are reassured that they are being taken seriously and that they will be
supported and kept safe so that no victim will be given the impression that they are creatinga problem
by reportingabuse, sexual violence or sexual harassmentand no victim ever be made to feel ashamed
formakingareport. The DSLhas an explicit reporting dutywherea childis suspected of carrying or using
a weapon.

Supportwill be provided forvictims, perpetrators and any other children affected.

The Designated Safeguarding Lead (or Deputy DSL) is likely to have a complete safeguarding picture and
be the most appropriate person to decide on the school or college’s initial response. Important
considerations will include:

e thewishesofthevictimintermsof howtheywantto proceed.Thisis especiallyimportant
in the context of sexual violence and sexual harassment. Victims should be given as much
control as is reasonably possible over decisions regarding how any investigation will be
progressed and any support that they will be offered.
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e the nature of the alleged incident(s), including: might a crime have been committed and
consideration of harmful sexual behaviour;

e theages ofthe childreninvolved;
the developmentalstages of the children involved;

e any power imbalance between the children (e.g. is the alleged perpetrator significantly
older);

e isthe allegedincidentaone-off ora sustained pattern of abuse;

e whetherthere are ongoingrisks; and

e otherrelatedissuesand wider context.

b. Upon notinga potential safeguardingissue

Staff have an attitude of ‘it couldhappen here’ where safeguardingisconcerned. When concerned about
the welfare of a child, staff always act in the best interests of the child. If they have any grounds for
suspecting that there are safeguarding concerns around a child, they should raise it at the earliest
opportunity. This may be at a staff meetingorin person with the DSL.

Mental healthis explicitly noted in KCSIE 2026 as capable of developinginto a safeguarding concern. If
staff have a concern about the mental health of a child either directly or as an indicator (changes to
behaviour, attitude, performance, friendships, interests, energy) it must be treated as a safeguarding
concern, therefore immediate action should be taken following the procedures in this safeguarding
policy and speakingtothe DSL as soon as possible.

c. Contextual safeguarding

The school recognises that safeguarding incidents and/or behaviours can be associated with factors
outside the school and/or can occur between children outside the school. All staff, but especially the
DSL, will considerthe context within which such incidents and/or behaviours occurand whether wider
environmental factors are presentinachild’slife thatare a threatto theirsafety and/orwelfare

Further information may be found in: Sexual violence and sexual harassment between children in
schools and colleges: Advice for governing bodies, proprietors, headteachers, principals, senior
leadership teams and designated safeguarding leads September 2023.
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment data/file/1
014224/Sexual violence and sexual harassment between children in _schools and colleges.pdf

9. TAKING CONCERNS FORWARD

The Designated Safeguarding Lead (DSL) will assess the concern and will follow the safeguarding
procedure (Appendix 5) to decide whetherto do one or a combination of the following depending
whetherthe childisa ‘childinneed’ ora ‘child atrisk.’

e [Ifthe childisa ‘childin need’, staff should actimmediately and contact a DSL. The DSL will
take advise, as appropriate, from Hammersmith and Fulham Initial Consultation and Advice
Team (ICAT) about how to proceed. Contact will be made ASAPor atleast within 24 hours.

e Action will depend on the nature of the concern. A call to ICAT and/or the LADO for
advice/guidance, as appropriate, will inform next steps. It may include one or more of
the following:
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e monitoring the pupil in school
e adiscussion with parents
early help intervention from the school and/or another agency
e referral to Children’s Services (ICAT)
o referral to the LADO
e report to the police

e The DSL or person contacting ICAT/the LADO will follow their advice in full.

e The member(s) of staff making the report may not be informed by the DSL of the
specific action taken due to confidentiality reasons but they will be told that ‘nextstep
action’ has been taken.

o If the pupil’s situation does not appear to be improving, the staff member with
concerns should request the DSL to re-consider the action taken.

Communication with parents

o All parents are aware from the publication of this policy on the school’s website that
the school has a safeguarding policy and is required to follow statutory guidance in
respect of reporting to Children’s Services any case of suspected abuse.

e From this policy and from notices in the school buildings, parents are made aware of
the identities of the DSL and Deputy DSL with whom they may discuss concerns.

e Parsons Green Prep will work with parents and outside agencies to help support pupils
and their families; however, it will always put the duty of care to the child/pupil as its
priority and will refer concerns if it considers a pupil is or may be at risk of harm or has
suffered harm.

e Referrals to Children’s Services or the LADO (or initial advice from either service) do
not require prior parental/carer consent. The DSL must act in in the best interests of
the pupil, even if this results in making a referral against the parents’ wishes.

e A phone call to social services for advice will be made unless a child is of immediate
serious risk of harm in which case a referral form will be completed immediately
and/or 999 called. The DSL will follow the advice and guidance of ICAT and/or the LADO
in all cases. Where possible, the school will request a meeting with the parents of the
pupil about whom there are concerns to discuss the rationale for the decision to
contact social services.

The DSL will ensure that detailed accurate, secure written records of all concerns, discussions and
decisions made, including the rationale of those decisions, are kept. This includes instances where
referrals were or were not made to another agency. Any member of staff may make a referral to the
Fulham Initial Consultation and Advice Team (ICAT).

Parental consentis notrequired forreferrals to statutory agencies.

a. Liaisingwith other bodies
We work within the multi-agency safeguarding arrangements putin place by Hammersmith and Fulham
Local Child Safeguarding Partnership (LCSP) guidelines which confirm locally agreed criteria for action
and the local protocol for assessments and inter-agency protocols. Where our concerns involve
safeguarding children who have suffered orare likely to suffersignificant harm, those concerns will be
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reported to Children’s Social Care immediately. Where we identify those children who are in need of
early helpfromone or more agencies, then we will seek inter-agency assessment using local processes,
including use of the Common Assessment Framework (CAF).

If a reportistobe made tothe authorities, we act within the Hammersmith & Fulham Local Safeguarding
Partnership (LSCP) guidance, and they will advise on next steps, including consulting with staff and/or
parents. The Designated Safeguarding Lead (DSL), who will usually make the referral, should record the
name and designation of the Hammersmith and Fulham FamilyService officer or police officer to whom
the concerns were passed, together with the time and date of the call, in case anyfollow-upis needed.
A note of any crime report number should also be taken. If another member of staff has made the
referral they should follow the same procedure and inform the Designated Safeguarding Lead (DSL) as
soon as possible.

DSL will liaise with the Head (or Head of Governance intheirabsence) to inform her or him of—issues -
especially ongoing enquiries under section 47 of the Children Act 1989 and police investigations. This
shouldinclude being aware of the requirement for children to have an Appropriate Adult.

Where children leave the school, the Designated Safeguarding Lead should ensure that their child
protectionfile is transferred to the new school or college assoon as possible, and within 5 days for an
in-yeartransferorwithinthe first 5days of the start of a new termto allow the new school or college to
have supportin place for whenthe child arrives.

b. Whistleblowing Flowchart within a Safeguarding Context

We give all of our staff the telephone numbers of the Local Authority Designated Officer (LADO), the
local authority Initial Consultation Advice Team (ICAT) so that all staff are able to contact them if they
cannottalktoanyone internally about theissues/concerns observed. The school’s Whistleblowing Policy
is available to all staff and is reviewed with staff annually. Leaders check to ensure that staff are
confidentthattheywould use the Whistleblowing Policy if theyhad aconcern aboutan adultand would
follow the flowchart below in the case of a safeguarding concernif the DSLfailed to act.

Safeguarding Scenario:

Safeguarding Scenario:

Safeguarding concern reported to DSL in line with Safeguarding Procedure

Scenario:
DSL fails to take action
Manager and/or/ DSL/ DDSL fails to take action

Whistleblowing Policy is to:

Refer to LADO to report DSL in failing to follow Statutory Safeguarding Duties

Contact ICAT direct: to refer safeguarding concerns about child
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Lettings/holiday clubs/rentals

‘Where governing bodies or proprietors hire or rent out school or college facilities/premises to
organisations or individuals (for example to community groups, sports associations, and service
providers to run community or extra-curricular activities) they should ensure that appropriate
arrangements are in place to keep children safe. When services or activities are provided by the
governing body or proprietor, under the direct supervision or management of their school or college
staff, their arrangements for child protection will apply. However, where services or activities are
provided separately by anotherbody thisis not necessarily the case. The governing body or proprietor
should therefore seek assurance that the body concerned has appropriate safeguardingand child
protection policies and proceduresin place (including inspecting these as needed); and ensure that there
are arrangementsin place to liaise with the school or college onthese matters where appropriate. The
governing body or proprietorshouldalso ensure safeguarding requirements are included in any transfer
of control agreement(i.e. lease or hireagreement), as a condition of use and occupation of the premises;
and that failure to comply with this would lead to termination of the agreement.’

¢. Confidentiality
Every effortshould be made to ensure that confidentiality is maintained forall concerned. Information
should be handled and disseminated on aneed-to-know basis only. Thisisrequired in order to:

e Protectchildren.

e Facilitate enquiries.

e Avoid victimisation.

e Safeguardthe rights of the person about whom the allegation has been made and others
who might be affected.

e Manage disciplinary/complaints aspects.

tisexpectedthatthose involved onaneed-to-know basis would include the following:

o Membersof the team overseeing any investigation.

e The parentsof the childallegedto have been abused.

e The person makingthe allegation.

e Hammersmith and Fulham Family Service Team and the police.

e Theallegedabuser(andparentsifthe alleged abuserisunder 18 years of age).

Anyinformation will be storedin asecure place with access limited to the investigation teamandin line
with data protection. Confidentiality restrictions will apply up tothe point where the accused personis
charged with an offence.

Parsons Green Prep adheres to the Data Protection Act 2018 and the UK General Data Protection
Regulation (UK GDPR), which places duties on organisations and individuals to process personal
information fairly and lawfully and to keep the informationthey hold safe and secure. School govemors
and staff should read and follow the DfE Data protection guidance for schools (DfE 2024b).

Whilstthe Data Protection Act 2018 places duties on organisations and individuals to process personal
information fairly and lawfully, itis not a barrier to sharinginformationwherethe failure to do so would
resultinachild being placedat risk of harm. Fears about sharinginformation cannot be allowed to stand
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inthe way of the need to promote the welfare and protect the safety of children.

Children requiring mental health support (see related Mental Health and Emotional Wellbeing
Including EYFS Policy)

Schools have an important role to play in supporting the mental health and wellbeing of their
pupils. Mental health problems can also, in some cases, be an indicator that a child has suffered oris at
risk of sufferingabuse, neglect or exploitation.

Early intervention to identify issues and provide effective support is crucial. The school’s role in
supporting and promoting mental health and wellbeing can be summarised as:

e Prevention: the creation ofasafe, calm school environment where mental health problems
are lesslikely, improving the mental health and wellbeing of the whole school population,
and equipping pupils to be resilient so that they can manage the normal stresses of life
effectively. This includes teaching pupils about mental wellbeing through the curriculum
and reinforcing this teaching through school activities.

e |dentification: recognising emergingissues as early and accurately as possible

e Early support: helping pupils to access early supportandintervention

e Access to specialist support: working effectively with external agencies to provide swift
access or referralstospecialist supportand treatment.

When the school suspects that a pupil is having mental health difficulties, support will be putin place,
using a graduated response process.

1. an assessment to establish a clear analysis of the pupil’s needs with support of SENDCo and trained
mental health first aiders within school;

2. a planto setout how the pupil will be supported;

3. action to provide that support

4. regularreviews to assess the effectiveness of the provision and other events may also have an impact
on pupils.

Theseinclude:

e |ossorseparation—resultingfrom death, parental separation, divorce, hospitalisation

e |ossoffriendships (especiallyin adolescence)

o family conflict or breakdown that may result in the child having to live elsewhere, being
takeninto care or adopted, deployment of parentsinarmed forces families

o life changes —such as the birth of a sibling, moving house or changing schools or during
transition from primary to secondary school

e traumatic experiences such as abuse, neglect, domestic violence, bullying, violence,
accidentsorinjuries

e other traumaticincidents such as a natural disasters or terrorist attacks where children
experience a range of emotional and behavioural problems that are outside the normal
range for their age, they might be described as experiencing mental health problems or

disorders.
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Mental health professionals have classified these as:

e emotional di—orders - phobias, anxiety states and depression
conduct di—orders - stealing, defiance, fire-setting, aggression and anti-social behaviour

e hyperkineticdi—orders - disturbance of activity and attention

o developmental di—orders-delayinacquiring certain skills such as speech, social abilityor
bladder control, primarily affecting children with autism and those with pervasive
developmental disorders

e attachment di—orders - children who are markedly distressed or socially impaired as a
result of an extremely abnormal pattern of attachment to parents or major care givers

e Trauma disorders, such as post-traumatic stress disorder, as a result of traumatic
experiencesorpersistent periods of abuse and neglect

e other mental health problems including eating disorders, habit disorders, somatic
disorders; and psychoticdisorders such as schizophreniaand manicdepressive disorder.

Only appropriately trained professionals can make a diagnosis of amental health problem. School staff,
however, are well placed to observe children day-to-day and identify those whose behaviour suggests
that they may be experiencinga mental health problem or be at risk of developing one. If staff have a
concern aboutthe mental health of a child they should report this to the DSL following the procedures
outlinedin this policy. More information can be found in the DfE:

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment data/file/7
55135/Mental health and behaviour in schools .pdf

10. SUPPORT FOR CHILDREN

The following principles are based on effective safeguarding practice and should help shap e any
decisions regarding safeguarding and supporting all children involved in asafeguardingissue:

a. Support for the Victim

e Considerthe age and the developmental stage of the victim, the nature of the allegations
and the potential risk of further abuse.

e The needsandwishes of the victim should be paramount (along with protecting the child)
in any response. Itis important they feel in as much control of the process as is possible.
Wherever possible, the victim, if they wish, should be able to continue in their normal
routine. Overall, the priority should be to make the victim’s daily experience as normal as
possible, sothatthe schoolis a safe space for them.

e Thevictimshould neverbe made tofeel theyare the problem for makingareport or made
to feel ashamed formakingareport.

e Considerthe proportionalityof the response.Support should be tailored on a case -by-case
basis.

o The school makes clearthatvictims should be taken seriously, kept safe and never be made
to feel like they are creating a problem for reporting abuse, sexual violence or sexual
harassment. We recognise that children who are abused or witness violence may find it
difficultto develop asense of self-worth. They may feel helplessness, humiliation and some
sense of blame. The school may be the only stable, secure and predictable elementin the
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lives of children atrisk. When at school their behaviour may be challenging and defiant or
they may be withdrawn. The school will endeavourto supportall children through:

o The contentof the curriculum.

o Theschool ethos, which promotesa positive, supportive and secure environment and gives
childrenasense of being valued.

o Liaisonwith other agencies that support the child such as Social Services, Child and Adult
Mental Health Services, the Education Welfare Advisory Service and the Psychologyin

o EducationService.

o Ensuring that, where a child on the Child protection Register leaves, their information is
transferred to the new school immediately and that the child's social workerisinformed.

b. Support for the Perpetrator

e Theschool hasa duty to balance safeguarding the victim (and the wider student body) and
on the other hand providing the alleged perpetrator with an education, safeguarding
supportas appropriate and implementing any disciplinarysanctions.

e Initsresponse the school will considerthe age and the developmental stage of the alleged
perpetrator and nature of the allegations. Any child will likely experience stress as a result
of being the subject of allegations and/or negative reactions by their peers to the
allegations againstthem.

e Consider the proportionality of the response. Support (and sanctions) should be
considered on a case-by-case basis. An alleged perpetrator may potentially have unmet
needs (in some cases these may be considerable) as well as potentially posing a risk of
harm to other children. Harmful sexual behaviourin young children may be a symptom of
eithertheirown abuse orexposure to abusive practices and or materials.

Advice will be taken, as appropriate, from children’s social care, specialist services and the police.
c. Children with special education needs and disabilities

Children with special educational needs and disabilities (SEND) can face additional safeguarding
challenges. Additional barriers can exist when recognising abuse and neglect in this group of children.
This can include:

e Assumptions that indicators of possible abuse such as behaviour, mood and injury relate
to the child’s disability without further exploration.

e The potential for children with SEND or certain medical conditions may be
disproportionally impacted by behaviours such as bullying, without outwardly showing any
signsand have communication barriers and difficulties in overcoming these barriers.

e Children being more prone to peer group isolation or bullying (including prejudice-based
bullying) than otherchildren

e Communication barriers and difficultiesin managing or reporting these challenges

e thatthese childrenare more likely to be dependent on adults for care

The school may consider extra pastoral support and attention forthese children fromspedialist
organisations such as SENDIASS, IAS, Mencap and the NSPCC.
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d. Childrenwho are lesbian, bi, gay, trans or gender questioning

e The fact that a child or a young person may be LGBT is notin itselfaninherentrisk factor
for harm. However, children who are LGBT can be targeted by other children. In some
cases, a childwhois perceived by other children to be LGBT (whetherthey are ornot) can
be just as vulnerableas children who identify as LGBT.

e Risks can be compounded where children who are LGBT lack a trusted adult with whom
they canbe open. Itisthereforevital that staff endeavourto reduce the additional barriers
faced and provide asafe spaceforthemto speak out orsharetheir concerns with members
of staff.

Learning about healthy relationships and different forms of relationships and inclusion is
part of the statutory Relationships Education in primary schools.

The Cassreview identifiedthat avery carefulapproach inrelationto social transition, with parents involved
in the vast majority of cases is necessary for children questioning their gender as there remain many
unknowns about the impact of social transition and children may well have wider vulnerabilities, induding
having complex mental health and psychosocial needs. It is recommended that when families/carers are
making decisions about support for gender-questioning children, they should be encouraged to seek
clinical help and advice. When parents are supporting pre-pubertal children, clinical services should ensure
thatthey can be seenasearly as possible by aclinical professional with relevant experience.As such, when
supporting a gender-questioning child, the school considers the broad range of their individual needs, in
partnership with the child’s parents (other than in the exceptionally rare circumstances where involving
parents would constitute a significant risk of harm to the child), including any clinical advice that is available
and how to address wider vulnerabilities such as the risk of bullying. The DfE indicate that primary schools
should ‘exercise particular caution’, and the government would “expect support for full social transition to
be agreed veryrarely. The guidance only applies where achild ortheir parent has made a request.

Schools mustalready by law provide separate toilets for pupils aged 8and over. KSCIE 2026 makes it clear
that there should be ‘no exceptions’ for single sexfacilitiesin schools, including toilets and changing room.
The guidance also states that children undergoing social transition willnot be allowed to join PE classesfor
the opposite sex where there are safety reasons for single-sex classes. Schools have some flexibility over
the use of children’s names.

11. ALLEGATIONS AGAINSTA MEMBER OF STAFF

a. Reporting

Itisvital forall staff at PGP tofeel free to raise any concerns theymay have about the conduct, behaviour
of another of staff including the Head or Proprietor. This is to ensure that a culture of openness, trust
and transparency as reflected in our values and expected behaviour as set out in the cod e of conduct
are fostered, monitored and reinforced by all staff. We ensure that a culture of openness so that that
staff can share any concerns about the conduct of colleagues and be assured that these willbe received
ina sensitivemanner.
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Low-level concern/concerns and/or allegations that don’t reach the threshold (Referto school policy
Low level Concerns and/or Allegations that do not meetthe Harms Threshold)

Itis vital that all staff are fully committed to ensuringthat PGP continually strives to create and embed
a culture of opennessand trust and transparency in which the school’s values and expected behaviour
which are set outin the staff code of conduct are constantly lived, monitored and reinforced by all staff
is fostered within the organisation. It is therefore important for staff to share any concerns about the
conduct of colleagues and be assured that these will be received in asensitive manner.

All low-level concerns should be reported to the Head and if about the Head to the Proprietor, i.e.in the
same way as allegations that meet the harms test.

A low-level concernis any concern about an adult’s behaviour towards a child that does not meet the
allegation threshold set out above, oris not otherwise seriousenoughto considerareferralto the LADO.

A low-level concernisany concern —no matter how small, and even if no more thana ‘nagging doubt’ —
that an adult may have acted in a mannerwhich:

isnotconsistent with an organisation’s Code of Conduct, and/or relatesto their conduct outside of work
which, evenif notlinked to a particularact or omission, has caused asense of unease about that adult’s
suitability to work with children.

Allegations

This section applies to all staff who work at or for Parsons Green Prep, including supply staff and those
supplied by outsideagencies. While the agency will be informed and fully involved in any investigation,
itisthe responsibility of Parsons Green Prep toinvestigate fully and act according to this policy where a
safeguardingissueisraised. The responsibility cannot be delegated to the supplier.

If an allegation is made against amember of staff the quick resolution of that allegation must be aclear
priority to the benefit of all concerned. At any stage of consideration or investigation, all unnecessary
delays should be eradicated. We will not undertake our own investigation of allegations without prior
consultation withthe Hammersmith and Fulham Designated Officer (LADO) or, inthe most serious cases,
the police, so as not to jeopardise statutory investigations. In borderline cases discussions with the
Designated Officer willbe held informally and without naming the school orindividual.

For allegations against staff by another member of staff (may also be referred to as 'whistleblowing),
the school follows the guidance in KCSIE. Any person working on behalf of Parsons Green Prep who
suspects that a colleague may be abusing a child or young person must act on their suspicions. Action
should also be taken if it is felt that colleagues are not following the code of conduct. This action will
serve notonlyto protectchildren butalso colleagues from false accusations. We acknowledge that this
is an extremely sensitive issue and assure all employees and persons working on its behalf that it will
fully supportand protect anyone whoin good faith reports a concernor an allegation thata colleague
is, or may be, abusinga child.

These procedures and guidance apply wheneveritis alleged that a member of staff, agency worker,
contract worker, consultant, studentorvolunteerhas:

e Behavedina waythat has or may have harmed a child.
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e Possibly committed a criminal offence against orrelated to a child.
e Behavedtowardsachildinaway whichindicates thathe/she would posearisk of harmto
children.

Staff can also contact NSPCC’s dedicated helpline: 0800 028 0285 Please see our Whistleblowing Policy
for more information.

Action to be taken:

o Allallegations againstamember of staff, DSL, supply staff or volunteers must be reported
straight away to the Head who will inform the LADO immediately. In the absence of the
Head the concernshould be reportedtothe Proprietor.

o If the allegation is against the Head it should be reported to the Proprietor who will
immediately inform the LADO. The Head must not be informed prior to contacting the
Proprietoror LADO.

o Should there be a conflict of interest in reporting a matter to the Head it should be
reportedtothe LADO directly.

e [tisimportantthatthe Head or Proprietor (asappropriate) receives awritten record with
details, names and dates.

e TheHead/Proprietor willimmediately reporttheallegation to the LADO, to agree a course
of action including the involvement of the police. After which, taking on board their
advice, KCSIE 2026 and Working Together to Safeguard Children (March 2026), they will
decide on the next course of action which may or may not involve suspension of the
member of staff. All discussions will be recorded in writing and any communication with
the individual and the parents of the child/children agreed.

e The Head or proprietorwill ensure that steps are taken to make the childin question feel
secure and safe.

o Theschool will notinvestigate any allegation againsta member of staff before areferralto
the LADO has been made.

e Relatingtoallegationsin EYFS, the school willinform OFSTED of allegations against people
working atthe premises orof any otherabuse allegedto have take n place on the premises
as soon as practical or within 14 days the latest

e The LADO is contacted for allegations involving an adult in employment/work in relation
to the school and the child/pupil including but not least; members of staff, club providers,
volunteers, supplystaff, peripateticteachers and ananny working for a family. Allegations
against/involving a parent must be referred to ICAT.

b. Internalinquiries and suspension

Irrespective of the findings of the borough or of police inquiries, Parsons Green Prep will assess all
individual cases under its own disciplinary procedures to decide whether a member of staff can be
reinstated and how this can be sensitivelyhandled.

Parsons Green Prep will reach a decision based on the availableinformation and decide on a balance of
probability basis whether an allegationis true. If the practice is deemed ‘unacceptable profe ssional

conduct’ and leads to dismissal orresignation the school will consider making areferral to the TRA.

Anyinformation will be storedinasecure place with access limited to the investigationteamandin line
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with data protection. Confidentiality restrictions will apply up to the point where the accused personis
charged with an offence, or the DfE/TRA publish information about an investigation or decisionin a
disciplinary case. The proprietor has a legal duty to respond to requests from the DBS for information
promptly.

The DBS will consider whetherto barthe member of staff. Referralsshouldbe made as soon as possible,
and ordinarily on conclusion of aninvestigation, when anindividual is removed from regulated activity.
This could include when an individual is suspended, redeployed to work that is not regulated activity,
dismissed orwhenthey have resigned. When an allegationis made, an investigation should be carried
out to gather enough evidence to establishif it has foundation, and empl oyers should ensure they have
sufficientinformation to meetthe referral duty criteria explained in the DBS referral guidance.

c. Resignationand dismissal

If a person (whetheremployed, contracted, avolunteerorstudent) dismissed/removed (or would have
been) Parsons GreenPrep because theirservices are no longer used inregulatedactivitybecause he/she
is considered unsuitable to work with children, the school will make a prompt report to the DBS where
their referral criteria are met (a person who has caused harm or posed a risk of harm to a child). Itis
important that the report uses as much evidence about the circumstances of the case as possible.
Compromise agreements cannotapplyin this connection.

Ceasingtouse a person’sservicesincludes:

e Dismissal.

o Non-renewal of afixed term contract.

e No longer engaging/refusing to engage a supply teacher provided by an employment
agency.

e Terminatingthe placement of astudentteacheror other trainee.

e Nolongerusingstaff employed by contractors.

e Nolongerusingvolunteers.

e Resignation.

e Voluntary withdrawal from supply teaching, contract working, a course for initial teacher
trainingorvolunteering.

The school will make a referral to the Disclosure and Barring Service (DBS) where a teacher has been
dismissed (or would have been dismissed had he/she not resigned) and a probation order may be
appropriate. If the teacher is dismissed (or would have been dismissed had he/she not resigned)
removed for professional misconduct, areferral will be made tothe Teaching Regulation Agency (TRA).
The reasons such an orderwould be considered are ‘unacceptable professional conduct’, ‘conduct that
may bringthe professionintodisrepute’, ora‘conviction, atanytime, fora relevant offence.’

d. Other Procedural points
i. Supportforthe subjectofallegations

Subjecttothe specificprocedures, the subject of the allegations should be:

e Advisedatthe outsetto contact his/herunion representationifa member.
e Treated fairly and honestly and helped to understand the concerns expressed, processes
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involved and possible outcomes.

o Keptinformed of the progress of the case and of the investigation.

e Clearlyinformed of the outcome of any investigation and the implications for disciplinary
or related processes.

e Providedwith appropriatesupport(viaoccupational health or GP surgery).

ii. Allegations of previous abuse

Allegations of abuse may be madesome time afterthe event (e.g. by an adult who was abusedas a child
by a member of staff whois still currently working withchildren). Where such an allegation is made, the
procedures as detailed above should be used and the matter reported to the police by the Designated
Safeguarding Lead (DSL) or proprietor. This is because other children may be at risk from this person.
Anyone who has a previous criminal conviction for offences related to child abuse is automatically
excluded from working with children. Local support paths forthe abused person will be located.

iii. Misuse of the procedure

Malicious complaints about an employee oremployees and/orserious and/or persistent abuse of these
safeguarding children and child protection procedures will not be tolerated and will be dealt with
through the disciplinary process. Employees may not discuss any allegation of child abuse, w hether
substantiated or not, with:

e Anyone otherthanthe Designated Safeguarding Lead (DSL).

¢ Anymemberof any external agency, otherthan as part of the formal reporting procedure
as setout inthis policy or as part of the investigative process.

e Any otherinterested party, including parents, carers, and relatives of the child or young
person without the express permission of the person with overall responsibility for the
investigation.

This does not exclude the employee from the need or right to consult with a solicitor, trade union
representative, Human Resources, orotherbonafide legal adviser.

Any enquiries from the media concerning an allegation of child abuse must be referred to the lead
investigatingagency’s press office.

12. MISCELLANEOUS POINTS TO MINIMISE SAFEGUARDING ISSUES

a. Unexplainable and or/persistent absences from education

Children being absent from education for prolonged periods and/or on repeat occasions can act as a
vital warning sign to a range of safeguardingissues including neglect, child sexual and child criminal
exploitation - particularly county lines. It is important the school or college’s response to persistently
absent pupils and children missing education supports identifying such abuse, and in the case of absent
pupils, helps prevent the risk of them becoming a child missing education in the future. This includes
when problems are first emerging but also where children are already known to local authority children’s
social care and need a social worker (such as a child whois a childin need or who has a child protection
plan, oris a looked after child), where being absent from education may increase known safeguarding
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risks within the family orin the community.

Parsons Green Prep monitor closely attendance, looking for patterns that may trigger a concern. The
H&S manager will check absences every day and contact parents to find out a reason why. The DSL will
be notifiedif there isaconcern as to why the childis missing.

The school ensures that, where possible, there are more than one emergency contact numbers. If the
H&S manager is unable to make contact with parents/carers, the school will try the emergency contact
details. Contact will be made with H&F ACE team.

b. Attendance

Parsons Green Prep (PGP) is committed to meeting our obligations with regards to school attendance
includingthoselaidoutin the Department of Education’s (DfE’s) statutory guidance on working together
toimprove school attendance (19 August 2024), through our whole-school culture and ethosthat values
good attendance. The School will also support parents to perform their legal duty to ensure their
children of compulsory school age attend regularly and will promote and support punctuality in
attending lessons and will report patterns of absence to the LA including for ten days of unauthorised
absence, failure to attend regularly, and deletion from the school admissions register when the next
schoolis not known. The school will provide local authorities with the name and address of pupils who
miss 15 consecutive or cumulative days due to illness who may need additional support from the local
authority to continue their education, as set out in the recently updated statutory guidance for local
authorities Education for Children with health needs who cannot attend school.

To identify children missing in education the school will complete and submit to the local authority a
template Starters and Leavers form.

Children occasionally leave school for long periods of time in situations which are understood and
authorised by the school. Evenifthe parents have indicated that the child may return at the end of the
period of absence, the school may nevertheless remove him/her from the roll and inform the local
authority as above. Alternatively, the school may merely authorise the absence, keep the child on the
roll and ensure that sufficient work is made available to the child while he/she is absent. Whether one
route is favoured overanotheris atthe discretion of the Head and depends on all the circumstances.

Staff are aware of the Missing Child Policy, which should be followed should a pupil go missingin school
oron an educational visit.

c. Transporting Children

Since transport to outings could provide greater risks, we increase our levels of care. We assess the
staff/child ratios required for each outing and whether the staff are suitable to be unsupervised with
children. We always accompany children and a driver would not be unaccompanied. We do keep
insurance details aboutvehiclesand alist of nameddrivers.

d. One-to-one Tuition
Specific attention is given to safeguarding arrangements where children are engaged in close one -to-
one teaching, particularlyin specialist musicand sports provision. All our classroomshave a clear viewing

panel.
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e. Recruitment

We operate safer recruitment procedures, which includes enhanced DBS checks, Barred List and
Prohibition checks for all posts within the school, which are the requirements set out in KCSIE and
Independent Schools Standards regulations. As part of the shortlisting process, the school will consider
carrying out an online search as part of its due diligence on the shortlisted candidates. This may help
identify anyincidents orissuesthat have happened, and are publicly available online, which the school
might wantto explore withthe applicantatinterview. Atleast one person on ourrecruitment panel has
received safer recruitment training. In addition, we check all references including confirmation by phone
of at leasttworeferees and we scrutinise applicationforms.

We take appropriate steps to ensure that no staff members are disqualified from working with children.
This appliesto all staff even though they may not work directly with children under 18 years of age.

Applicants for posts within Parsons Green Prep are clearly informed that the positions are exempt from
the Rehabilitation of Offenders Act 1974. Candidates are informed of the need to carry out checks before
posts can be confirmed. Whereapplications are rejected because of information that has beendisclosed,
applicants have the right to know and to challenge incorrectinformation.

We abide by the DfE requirement - in respect of references and police checks for staff, volunteers and
staff of contractors - to ensure that no disqualified or unfit person worksinthe school or has access to
the children.

Please see our Safer Recruitment policy for more information.
f. AlternativeProvision

If the school places a pupil with an alternative provision provider, the school continuesto be responsible
for the safeguarding of that pupil and should be satisfied that the placement meets the pupil’s needs.
The cohort of pupilsin Alternative Provision often have complex needs - itis important that the school
is aware of the additional risk of harm that their pupils may be vulnerable to. KCSIE provides additional
information to clarify and reflect existing alternative provision guidance, highlighting how schools that
place pupils with an alternative provider should:

* gain written confirmation from the alternative provider that appropriate staff safeguarding
checks have been carried out, as well as written information about any arrangements that
may putthe child at risk

* have records of the address of the alternative provider and any subcontracted provision or
satellite sites the child may attend

* regularly review any alternative provision placementsto make sure the placement continues
to be safe and meetsthe child’sneeds. If safeguarding concernsoccur, the placement should
be immediately reviewed and ended if necessary

13. STAFF TRAINING
The Designated Safeguarding Lead (and deputy) will:

e Receive updated child protection training at least every two years. The required training
content for the DSL is set out in Annex C of KCSIE and covers inter-agency working and
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Prevent, participation case conferences, supporting childrenin need, identifying children
at risk of radicalisation, record keeping and promoting a culture of listening to children. The
training will include local inter-agency working protocols and training in LSCP’s approach
to Preventduties.

e Receive Preventawareness training.

e Receive safeguarding and child protection updates (for example, via email, e-bulletinsand
staff meetings)asand when required, but atleast annually, to provide them with relevant
skillsand knowledge to safeguard children effectively.

The Designated Safeguarding Lead will ensure that staff:

e Are trained in child protection at least annually, in line with advice from the Local
Safeguarding Children Partnership (LSCP). Prevent awareness training will be part of this.
Staff who do not attend a staff training session for whatever reason will receive the
appropriate training from the DSLto ensure all staff are kept up to date.

e PartOne KCSIE 2026 should be read in full and understood by all staffand in addition Annex
B by school leaders and those who work directly with children.

e Includingtemporarystaff and volunteers, read atleast part one of KCSIE 2026 and updated
as appropriate.

e Includingtemporary staff and volunteers, receive the school’s safeguarding policy.

e Includingtemporary staff and volunteers, receive the staff code of conduct.

e Includingtemporary staff and volunteers knowthe identityof the Designated Safeguarding
Lead (DSL) and Deputy Designated Safeguarding Leads

e Receive safeguardingand child protection updates (for example, via email, e-bulletinsand
staff meetings)asand whenrequired, but atleast annually, to provide them with relevant
skillsand knowledge to safeguard children effectively.

e Trainingis adaptedto meetthe needs of our community, such as children at risk of being
drawn into terrorism, child sexual exploitation, female genital mutilation, cyberbullying
and mental health. Staff are trained to manage a report on child-on-child abuse including
sexual violence and sexualharassment.

e TraininginSafeguardingis recorded.

e Staff should be aware of their role in the early help process; be aware of the process for
making referrals to children’s social care, know what to do if a child tells them he/she is
beingabused, exploited or neglected, reassurevictims that they are being taken seriously
and that they will be supported and kept safe so that no victim will be given the i mpression
that they are creatinga problem by reporting abuse, sexual violence or sexual harassment
and no victim everbe made to feel ashamed for makingareport.

e Staffshould be aware of the processes of and be able toimplement the school’s Low-level
Concerns and/orAllegations that do not meetthe Harms Threshold.

o Staffshould have afull understanding of expectations, applicable roles and responsibilities
inrelationtofilteringand monitoring of the school IT system.

o AllDeputy DSLs attend two-yearly inter-agency working plus informedupdates.

The DSL and Head will also ensure that all new staff, including temporary staff and volunteers that work
with children, have an induction process that includes providing every new member of staff with
explanation of the school’s safeguarding support and access, electronically and/or physically to the
following documents during theirinduction training:
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e Safeguardingbasictrainingat Parsons Green Prep (Appendix 6).

o Theschool’s Safeguarding and Child Protection policy including child-on-child abuse

e The Staff Code of Conduct, which includes allegations against staff and whistleblowing
procedure, acceptable use of IT, staff/-pupil relationships; reporting low-level concems
(see code of conduct) and communications including use of social media (Appendix 7)

e The Behaviour Policy. Including measures to prevent bullying, including cyberbullying,
prejudice-based and discriminatory bullying

o The E-safety Policy

e Filteringand monitoring on devices and the school network. Reference to the DfE filtering
and monitoring standards which set out that the school should:

e identifyandassign roles and responsibilities to manage filteringand monitoring systems
review filteringand monitoring provision at least annually

o block harmful and inappropriate content without unreasonably impacting teaching and
learning have effective monitoring strategiesin place that meet the school’s safeguarding
needs

e The Safeguarding response to children who go missing in education, particularly repeat
occasionsand/or prolonged periods

e A copyof Part 1 of KCSIE 2026 + Annex B

e  Whole-school INSET training.

o Roleandidentity of DSLand DDSL - copies of these are given toinductees. Information on
early helpisdetailedin Working Together to Safeguard Children.

o TheTeachers' Standards

The Proprietor will ensure that herself and the Governance Team of Parsons Green Prep will receive
safeguarding and child protection (including online) training atinduction and is regularly updated. This
training should equip them with the knowledge to provide strategic challenge to test and assure
themselves that the safeguarding policies and proceduresin place in PGP are effective and support the
delivery of a robust whole-school approach to safeguarding including an understanding of the
expectations, applicableroles and responsibilities in relation to filteringand monitoring of the school IT
system.

The Governance Team reviews the standards with regard to IT filtering and monitoring and discusses
with staff and the IT service provider what more needs to be done to support the school in meeting the
DfE standards and cyber security standards, generated Al safety and legal responsibilities.

14. MONITORING

This policy will be reviewed annually unless there is new information relating to safeguardingissues as
they emerge and evolve, including lessons learnt, whenit willbe updated immediately. It willinclude an
update and review of procedures and their implementation. As mentioned in the KCSIE 2026, the
Designated Safeguarding Lead (DSL), will work with the proprietor on this annual review. Minutes are
available todemonstrate breadth and depth of the review.

The proprietor will be responsible for an annual review of the school’s child protection policies and
procedures and the efficiency withwhich therelated duties have beendischarged. She will speak to staff
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on site to assesstheirunderstanding of the policy and to see if processes are being correctly followed.
Child protectionis an agenda item in all staff meetings. If there is a sustained allegation against a
member of staff, the school will work with the Designated Officer to determine whether any
improvements could be made to the school’s procedures or practice to help prevent similar events in
the future.

USEFUL CONTACTS
DBS:

Atlantic Data Ltd, Disclosures DBS PO BOX
5531

Milton Keynes BUCKS

MK7 6YD

Tel:08718 727 800
Email:info@disclosuresDBS.co.uk

Local Authority Designated Officer (LADO) (Hammersmith & Fulham)
Lara Thompson
Email : LADO@Ibhf.gov.uk

DfE
Tel:020 7340 7264
Email: counter-extremism@education.gsi.gov.uk

Fulham Police:
Tel: 101
Tel: 999 (if you have an immediate concern forthe wellbeing of a child or young person)

Hammersmith and Fulham Family Services: Initial Consultation and Advice Team (ICAT)
Ground Floor 145 King Street Hammersmith W6 9XY

Tel: 020 8753 6600

Tel: 020 8748 8588 (out of hours)

Email: familyservices@Ibhf.gov.uk

HM Government, contact and assessment
Tel:020 8753 53 92
Tel:020 8748 85 88 (out of hours)

Local Safeguarding Children Board
Kensington Town Hall Hornton Street
W8 7NX

Tel: 020 8753 3914

Email: hflscb@I|bhf.gov.uk

NSPCC whistle-blowing helpline number
Tel: 0800 028 0258

Ofsted hotline; whistleblowing telephone number
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WBHL Ofsted

Royal Exchange Buildings St Ann's Square Manchester

M2 7LA

Tel: 0300 123 3155 (Monday to Friday from 8am to 6pm) Email: whistleblowing@ofsted.gov.uk

SAFEGUARDING AND CHILD PROTECTION CONTACTS FOR SCHOOLS

Consultation and Advice about achild/young person residentin Hammersmith and Fulham

For a discussion about any concerns you have regardinga child, please contact our Initial Contactand
Advice Team (ICAT) where you willget straight through to a Social Worker with telephone number:
020 8753 6600

Out of hours service: 020 8748 8588

familyservices@Ibhf.gov.uk

If you have an immediate concern for the wellbeing of a child or young person, call the police on 999.
For LADO consultations and referrals please contact the duty Child Protection Adviser on:

Telephone: 020 8753 5125
Email: LADO@I|bhf.gov.uk

CSE Lead

Emily Harcombe

Family Supportand Child Protection Advisor (Monday to Wednesday only) Telephone: 020 8753 6918
Mobile: 07467 734 648

Email: emily.harcombe @Ibhf.gov.uk

Anna Carpenter
Head of Safeguarding
anna.carpenter@I|bhf.gov.uk

Tri-borough FGM

Rochelle - Ann Naidoo

Tri-borough Senior Practitioner
Telephone: 020 7641 1610

Email: rnaidoo@westminster.gov.uk

Bi-borough PREVENT
Contact the local teamon:
Telephone: 020 8753 5727
Email: prevent@Ibhf.gov.uk

Tri-borough Multi-Agency Safeguarding Hub (MASH)

Karen Duncan

Tri-borough MASH Business Support Officer Telephone: 020 7641 3991
Email: kduncanl@westminster.gov.uk
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Hammersmith and Fulham School Admissions, Attendance, Childemployment, Elective home education
and children missing education (ACE) Team

Elizabeth (Liz) Spearman

Hammersmith and Fulham Head of ACE and Admissions Telephone: 020 8753 6231

Email: elizabeth.spearman@Ibhf.gov.uk

In an emergency, contact the police on 999.

Proprietor
Lucinda Waring Tel: 020 7371 9009
Email: lucinda.waring@parsonsgreenprep.co.uk

The Information Commissioner Employment Practices Code - provides practical advice on record
retention.

APPENDIX 1: SIGNS OF ABUSE AND NEGLECT

The factors described below are frequently found in cases of child abuse or neglect. Their presence is
not proof that abuse has occurred, but:
e Must be regarded asindicators of the possibility of significant harm.
e Indicatesa needforcareful assessmentand discussion with the agency's nominated child
protection person.
e May require consultation with and/or referral to the LA children's social care and/ or the
police.

Recognising physical abuse
The following are often regarded as indicators of concern:

e Anexplanation whichisinconsistentwith an injury.

e Several different explanations provided foran injury.

e Unexplained delayinseekingtreatment.

e The parent/parentsis/are uninterested or undisturbed by an accidentor injury.

e Parentsare absent without good reason when their child is presented for treatment.

o Repeated presentation of minorinjuries (which mayrepresenta'cry for help'andifignored
could lead to a more serious injury).

e Frequentuse of different doctors and accident and emergency departments.

e Reluctance togive information or mention previous injuries.

Bruising
Children can have accidental bruising, but the following must be considered as indicators of harm unless
thereisevidence oranadequate explanation provided.
Only a paediatricview around such explanations will be sufficient to dispel concernslisted below:
e Anybruisingtoa pre-crawlingor pre-walking baby.
e Bruisingin or around the mouth, particularly in small babies which may indicate force
feeding.
e Two simultaneous bruised eyes, without bruising to the forehead, (rarely accidental,
though a single bruised eye can be accidental or abusive).
e Repeated ormultiplebruisingonthe head or onsitesunlikely to be injured accidentally.
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e Variationin colour, possiblyindicatinginjuries caused at different times.

e Theoutline of anobjectused (e.g. belt marks, hand printsorahair brush).

e Bruisingortearsaround, or behind, the earlobe/sindicatinginjury by pulling or twisting.
e Bruisingaroundthe face.

e  Grasp marks on small children.

e Bruisingonthe arms, buttocks and thighs may be an indicator of sexual abuse.

Bite marks

Bite marks can leave clear impressions of the teeth. Human bite marks are oval or crescent shaped.
Those over 3cm in diameter are more likely to have been caused by an adult or older child. A medical
opinionshould be sought where there isany doubt overthe origin of the bite.

Burns and scalds
It can be difficult to distinguish between accidental and non-accidental burns and scalds and these
will always require experienced medical opinion. Any burn with a clear outline may be suspicious, e.g.:
Circularburns from cigarettes (but may be friction burnsif alongthe bony protuberance of the spine).
e Linearburnsfrom hot metal rods or electrical fire elements.
e Burns of uniform depth overalarge area.
e Scaldsthathave alineindicatingimmersionor poured liquid (a childgettinginto hot water
of itsown accord will struggle to get out and cause splash marks).
e Oldscars indicating previous burns orscalds which did not have appropriate treatment or
adequate explanation.

Scalds to the buttocks of a small child, particularly in the absence of burns to the feet, are indicative of
dippingintoahot liquid orbath.

Fractures
Fractures may cause pain, swelling and discolouration over a bone or joint, and loss of functionin the
limb or joint.
Non-mobile childrenrarely sustain fractures. There are grounds for concerniif:
e The history providedisvague, non-existent orinconsistent with the fracture type.
e Thereare associated old fractures.
e Medical attentionis sought afteraperiod of delaywhenthe fracture has caused symptoms
such as swelling, pain orloss of movement.
e Thereisan unexplained fractureinthe firstyear of life.

Scars
A large number of scars or scars of different sizes orages, or on different parts of the body, may suggest
abuse.

Others:

e Fear of parentbeing contacted.

e Fear of goinghome.

e Keepingarmsandlegs crossed.
Panicsinresponse to pain.

e Behavioural extremes.
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e Flinchingwhen approached.

e Childreportsaninjury caused by parents.
e Reluctance to change clothes.

e Depression.

Recognising emotional abuse

Emotional abuse may be difficultto recognise, as the signs are usually behavioural ratherthan physical.
The indicators of emotional abuse are often also associated with other forms of abuse. Professionals
should therefore be aware that emotional abuse might also indicate the presence of other kinds of
abuse.

The following may be indicators of emotional abuse:

e Delayinphysical developmentor progress.

e Abnormal attachment between a child and parent (e.g. anxious, indiscriminate or no
attachment).

e Indiscriminateattachmentorfailure to attach.

e Aggressive behaviourtowards others.

e Appeasingbehaviourtowards others.

o Victimised within the family.

e Frozenwatchfulness, particularly in pre-school children.

e Low self-esteem and lack of confidence.

e Withdrawn or seen as a 'loner' - difficulty relatingto others.

e Suddenspeechdisorders.

e Impairmentofintellectual, emotional, social or behavioural development.

e Failuretothrive.

e Sleepingdisorders.

e Fear of making mistakes.

e Sucking, biting orrocking.

e Inappropriatelyadultorinfant.

Recognising sexual abuse
Sexual abuse can be very difficult to recognise and reporting sexual abuse can be an extremely traumatic
experience forachild. Therefore both identification and disclosure rates are deceptively low.

Boys and girls of all ages may be sexually abused and are frequently scared to say anything due to guilt
and/orfear. According to a recent study three-quarters (72 per cent) of sexuallyabused children did not
tell anyone about the abuse atthe time. Twenty-seven per cent of the children told someonelater, and
around a third (31 percent) still had nottold anyone about theirexperience/s by early adulthood.

If a child makes an allegation of sexual abuse, it is very important that they are taken seriously.
Allegations can ofteninitially be indirect as the child tests the professional's response. There may be no
physical signs and indications are likely to be emotional/behavioural.

London Safeguarding Children Board, 2007 (www.londonsch.gov.uk) 125 3rd edition Behavioural
indicators which may help professionalsidentify child sexual abuseinclude:
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e Inappropriate sexualised conduct.

e Sexually explicit behaviour, play or conversation, inappropriate to the child's age.
Contact or non-contact sexually harmful behaviour.

e Continual andinappropriate or excessive masturbation.

e Self-harm (including eating disorder), self-mutilation and suicide attempts.

e Involvementinsexualexploitation orindiscriminate choice of sexual partners.

e Ananxiousunwillingnesstoremove clothesfore.g. sports events (but this may be related
to cultural norms or physical difficulties).

e Unexplained money or gifts.

e Lack of trustin adults.

e Runningaway.

e Referencestosecretsthatcan’tbe told.

e Suddenchangesinbehaviour.

Physical indicators associated with child sexual abuseinclude:

Pain or itching of genital area.
Blood on underclothes.
Pregnancyina child.
Physical symptoms such as injuries to the genital or anal area, bruising to buttocks,
abdomen and thighs, sexually transmitted disease, presence of semen on vagina, anus,
external genitalia or clothing.
e Discomfort whenwalking orsitting.
Bedwetting.
e Excessive crying.
e Overeatingoranorexia.

Sex offenders have no common profile, and it is important for professionals to avoid attaching any
significance to stereotypes around their background or behaviour. While media interest often focuses
on 'stranger danger', research indicates that as much as 80 per cent of sexual offending occurs in the
context of a known relationship, either family, acquaintance or colleague.

Recognising neglect

It is rare that an isolated incident will lead to agencies becoming involved with a neglectful family.
Evidence of neglectis built up overa periodof time. Professionals should therefore compile a chronology
and discuss concerns with any other agencies which may be involved with the family, to establish
whetherseemingly minorincidents are in fact part of a wider pattern of neglectful parenting.

When working in areas where poverty and deprivation are commonplace professionals may become
desensitised to some of the indicators of neglect. These include:

e Failure by parents orcarersto meetessential physical needs (e.g. adequate or appropriate
food, clothes, warmth, hygiene and medical ordental care).

e Failure by parents or carers to meet essential emotional needs (e.g. to feel loved and
valued, tolive in asafe, predictable home environment).

e Achildseentobelistless, apatheticand unresponsive with no apparent medical cause.
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e Failure of child to grow within normal expected pattern, with accompanying weight loss.
e Childthrivesawayfrom home environment.

e Childfrequently absentfrom school.

e Childleftwithinappropriate carers (e.g.too young, complete strangers).

e Childleftwithadults who are intoxicated orviolent.

e Childabandoned orleftalone forexcessive periods.

Disabled children and young people can be particularlyvulnerable to neglect (seesection 5.11. Disabled
children of London Child protectionProcedures 4th Edition 2010) due to the increased level of care they
may require.

Although neglect can be perpetrated consciously as an abusive act by a parent, it is rarely an act of
deliberate cruelty. Neglect is usually defined as an omission of care by the child's parent, often due to
one or more unmetneeds of theirown.

Indicators of neglect may be:

e Constanthunger.

e Poorhygiene.

Weightloss/underweight.

Inappropriate dress.

Consistentlack of supervision/abandonment.
Unattended physical problems or medical needs.
Beggingfor/stealing food.

Truancy/late forschool.

Constantly tired/listless.

Regularly alone/unsupervised.

e Poorrelationship with caregiver
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APPENDIX 2: RESPONSE TO MENTAL HEALTH ISSUES
Response to Mental Health issuesin children

KSCIE 2026 provides new guidance that makes it clearthat mental health problemsinsome cases can
developintosafeguarding concerns, including self-harm orrisk of suicide.

Staff are well placed to identify behaviour which may indicatethat achildis experiencing mental health
problems or is at risk of developing one. However, only professionals should diagnose mental health
problems. The school recognises their role in supporting their pupils’ mental health, and have clear
systems and processesin place for identifying possible problems, including routes to escalate concerns
and clearreferral and accountability systems.

Staff are aware of how adverse experiences, like abuse and neglect, can have alastingimpact on a child’s
mental health, behaviourand education.

Staff should immediately raise any mental health concerns which are also safeguarding concerns with
the Designated Safeguarding Lead (DSL), DDSL, form teacher or a member of the SLT.

Indicators of mental healthissues mayinclude:

e Loss of appetite

e Fatigue

e Friendshipissues

e Dropinacademicperformance
e Obsessiveinterests

e Mood swings

e Feelingsad

e Excessive worrying

e Inabilitytocope

Our response

o Shouldamember of staff have any concerns abouta child's mental health, they should act
immediately.

e |nformthe formteacherinthe firstinstance, whoshould referto Mental Health First Aiders
or DSL as appropriate.

e The school will raise concerns with parents.

e OQutside professionals/agencies will be involved as appropriate.

e Anindividual action plan will be put in place to support the child and will be reviewed at
leastevery two weeks.

o Referral to Hammersmith & Fulhamwill be made immediately ifany safeguarding concems
arise or the school continuesto have concerns which are not beingaddressed.
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APPENDIX 3: SAFEGUARDING NIGGLE

Date
Time

Name of Child
Class
Date of birth

Niggle

Evidence

Staff Member
Position
Signature

Date

Designated
Safeguarding
Lead
Signature
Date

Action

A copy should be saved on the teacher’s drive and another copy should go directly to the Designated
Safeguarding Lead
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APPENDIX 4: KCSIE 2026 SAFEGUARDING PROCEDURES AND ACTION WHEN THERE IS A CONCERN ABOUT A
CHILD

A flowchart setting out the actions taken where there are concerns
about a child

Figure 1
Staff have concerns about child and take immediate School/college action
action. Staff follow their child protection policyand | _ _ _ _ . — — _ _
speak to designated safeguarding lead’ | Other agency action
k. y
Referral not required, Referral® Designated
schoolicollege takes made if safeguarding lead or
relevant action, concerns staff make referral®
possibly including > escalate #| to children’'s social
pastoral support care (and call police
and/or early help? and if appropriate)
monitors locally

[~ ™= = mmgj = om=omsiae-=- q —————— e e -
; Childinneed ! Section47t | | Section17¢ I No formal [
of immediate |  enquiries | enquiries | assessment i
! protection: | | appropriate: ! | appropriate: I required: referrer
I referrer Iy referrer I I referrer ' I informed !
| informed I informed | informed | [ I
L om o o o - - I_ — S | e _ | | o e e e o o I
v ¢ ' :
 Acpropriate | ' identifv child | 1 Identify child | Schoollcollege
 Appropriate | i Identify child , | Identify child choo eg
emergency at risk of | inneed‘and considers pastoral
' actiontaken ! | significant ! identify support and/or early
| by social | I harm*: | | appropriate | help assessment?
| worker, police | | possiblechild | |  support l accessing universal
| orNsPcC* | I protection | | | services and other
e I l_ N p_lall B _| I_ - _I SUPPOI'I
<

Staff should do everything they can to support social workers.

At all stages, staff should keep the child's circumstances under review (involving the designated
safeguarding lead (or deputies) as required), and re-refer if appropriate, to ensure the child’'s
circumstances improve — the child's best interests must always come first
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APPENDIX 5: INTERNAL SAFEGUARDING PROCEDURES

On receipt of a safeguarding concern and/or a safeguarding report, the DSL must record the
decisions made and action
taken.

Action will depend on the nature of the concern. A call to iCAT and/or the LADO for advice/guidance
willinform next steps, as appropriate. It may include one or more of the following:

(a) monitoring the pupil in school

(b) a discussion with parents

(c) early help intervention from the school and/or another agency
(d) referral to Children’s Services (iCAT)

(e) referral to the LADO

(f) report to the police

The DSL or person contacting iCAT/the LADO will follow their advice in full.

The member(s) of staff making the report may not be informed by the DSL of the specificaction taken
due to confidentiality reasons but they will be told that ‘next step action’ has been taken.

If the pupil’s situation does not appear to be improving, the staff member with concerns
should request the DSL to re-consider the action taken.

Communication with parents/carers

All parents are aware from the publication of this policy on the school’s website that the school has
a Safeguarding Policy and is required to follow statutory guidance in respect of reporting to Children’s
Services any case of suspected abuse.

From this policy and from notices in the school buildings, parents are made aware of the
identities of the DSL and Deputy DSL, with whom they may discuss concerns.

Parsons Green Prep will work with parents and outside agencies to help support pupils

and their families; however, it will always put the duty of care to the child/pupil as its priority
and will refer concerns if it considers a pupil is or may be at risk of harm or has suffered
harm.

Referrals to Children’s Services or the LADO (or initial advice from either service) do not
require prior parental/carer consent. The DSL must act in in the best interests of the pupil,
even if this results in making a referral against the parents’ wishes.

A phone call to social services for advice will always be made unless a child is inimmediate serious
risk of harm, in which case a referral form will be completed immediately and/or 999 called. The DSL
will follow the advice and guidance of iCAT and/or the LADO in all cases. Where possible, the school
will request a meeting with the parents of the pupil about whom there are concerns to discuss the
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matter. He/she will explainthe reasons for the school’s concerns and the course of action the school
intends to take. If the DSL has been advised not to contact the parents and/or notifying the parents
inthe first instance (might in any way exacerbate the problem, increase the risk to the pupil or if there
are any other extenuating circumstance) the advice of Children’s Services prior to notifying the
parents will be followed. This may result in an immediate referral to Children’s Services without
parents being notified.

There are 4 levels:

e No referral required

e Childin need of Early Help (Early Help Assessment)

e Childin need of targeted or specialistsupport (Referral to MASH)
e Child at risk of significant harm (Urgent referral to MASH)

Where a child is suffering, or is likely to suffer from harm, itis important that a referral to
local authority children’s social care (and if appropriate the police)is made immediately.
Referrals should follow the local referral process.

The DSL follows the Levels of Need thresholds from H & F Safeguarding Children’s
Partnership (LSCP) when decisions are made about making referrals:
https://www.londonsafeguardingchildrenprocedures.co.uk/thresholds.html

If there is an allegation which involves a member of staff, parents will only be informed after the
school has consulted with the LADO and has obtained the LADO’s consent.

If a parent has any safeguarding concerns, he/she should contact the school’s DSL as soon as possible.
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APPENDIX 6: SAFEGUARDING BASIC TRAINING

Key Points to Note Please tick
to show you
have read

All staff have a responsibility to report child abuse or suspected child abuse.

The Parsons Green Prep Designated Safeguarding Leads (DSLs) is Lee Bradshaw, covering
the whole school including the prep, pre-prep and early years. If he/she is not available
contact one of the Deputy Designated Safeguarding Leads — Alex Jarrett (Head), Hannah
Tomlinson or Rachel Cherry. Other members of the SLT with DSL and DDSL experience
include: Lee Bradshaw and Hannah Tomlinson (maternityleave). In addition, you are aware
of the responsibilities of the DSL.

You have received a copy of part one of Keeping Children Safein Education ( KCSIE 2026) and
AnnexBifyou are a school leaderorwork directly with children

You have completed an online Educare course on safeguarding.

You have received a copy of the Safeguarding Children Policy. An updated version

is always available in the staff policies file kept in the staff room, on the Teacher drive of
our computer network oron our website.

The policy explains the different types of abuse: physical, emotional, neglect, sexual and
child-on-child abuse.

The policy outlines indicators of abuse. These factors should not be considered in isolation
but viewed within the context of the child’s overall demeanour and our knowledge of the
situation.

If you suspectabuse or witness you mustinformthe Designated Senior Lead immediately.

If you are approached by a pupil:
e Listenbutneverpromise tokeep confidence.
e Do not ask leading questions but you can ask: Who? What? Where? When?
o Do write detailed notes (with names, dates, times and your signature) afterwards
aboutwhat theytold you using the safeguarding niggle form.
Give this record straight away to the Designated Senior Lead.
e Do notinvestigate.

If you have a concern or are told about a concern and the subject is a member of staff you
mustinform the Head immediately.

If you have a concern or are told about a concern and the subjectis the Head you must
informthe Proprietorimmediately.

If you have a concern or are told about a concern and the subjectisthe Proprietor

you must informthe Head immediately.

The Designated Safeguarding Lead may take the concernto Hammersmith & Fulham Social
Services.

If you are concernedthata childisin immediatedangeryou should always call the

Police on 999 and Hammersmith & Fulham Social Services Front Door team on 0208 753
6600. (Full address detailsin our policy)
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All staff, peripatetic, agency staff, volunteers and work experience students have a
responsibility to ensure that children are safe from harm. Some key things that you should
ensure are:
e your bagsare securely stored
e any medicationissecurely stored
e if you are taking medication you check with your doctor that it will not affect your|
ability to look after children or work nearto children
e you do not use your mobile phone camera or other personal camera equipment to
photograph our pupils
you do not transport pupilsinyour car
e you do not have any one-to-one sessions with a pupil in a secluded space - choose a
place that has a door open or a viewing panel.
| confirm | have read, discussedand understood withthe DSLand Head the following policies;
Safeguarding and Child Protection Policy
BehaviourPolicy
Staff Code of Conduct (Appendix 7)
E-safety policy
Children Who Go Missingin Education Policy

| confirm| know the safeguarding response to children who go missing from education.

| have read and understood the information in this document.

Name Signature Date
Registered in England, Company no.04216973. @SA Association '(‘l)s
Eridge House Limited t/a Parsons Green Prep, 1 Fulham Park Road, London SW6 4L] www.parsonsgreenprep.co.uk
Page 62 of 71

Safeguarding Children Policy 2026-2027



1 Fulham Park Road, London SW6 4L]

PARSONS GREEN PREP T: 020 7371 9009
E: office@parsonsgreenprep.co.uk

APPENDIX 7: STAFF CODE OF CONDUCT

The code of conduct clarifies what is expectedin terms of professional behaviour; it gives clear advice
about what constitutes illegal behaviour and what might be considered as misconduct. It also
describes safe practice and which behaviours should be avoided. If amember of staff does not follow
this code of conductthis may lead to disciplinary procedures.

There may be times when professional judgements are made in situations not covered by this
document, or which directly contravene the guidance given by this employer. It is expected that in
these circumstances staff will always advise their senior colleagues of their justification for any such
action taken or proposed.

Core principles:

e thewelfare of childrenis paramount

e staffareresponsiblefortheirown actionsand behaviour and shouldavoid any conduct which
would lead any responsible person to question theirline manager oranother senior member
of staff overanyincident, which may give rise to concern

e recordsshould be made of any such incident and of decisions made/furtheractions agreed

o staff should apply the same professional standards in keeping with the school’s Equal
Opportunities Policy

e allstaff should knowthe name of their designated person for child protection, be familiar with
child protection arrangements and understand their responsibilities to safeguard and protect
pupils

o staffshould be aware that breaches of the law and other professional guidelines could result
in criminal or disciplinary action being taken against them

o staff should be aware of the contents of key policies and have read and understand the
procedures outlined in the staff handbook and follow these at all times.

Duty of care

Teachers and other staff are accountable for the way in which they exercise authority, manage risk,
use resources, and protect pupils from discrimination and avoidable harm.

These guidelines apply to all adults working in education setting whatever their position, roles, or
responsibilities.

This means that staff should:
e understandthe responsibilities, which are part of theiremployment orrole and be aware that
sanctions will be applied if these provisions are breached
e alwaysact, and be seentoact, in the child’s best interests
e avoidany conduct whichwouldlead any reasonable person to question their motivation and
intentions
o takeresponsibility fortheirownactions and behaviour.

Allegations & Low-Level Concerns

The term ‘allegation’ meansthatitis alleged thataperson who works with children has:
behavedinaway that has harmed a child, ormay have harmed a child;

possibly committed a criminal offence against orrelated to a child; or

behaved towards a child or childrenin away that indicates they may pose arisk of harm to children.
Chapter 7 of Part A of the London Child Protection Procedures (LCPP) makes it clearthat an allegation
can alsorelate to an adult’s behaviour outside of work, and theirrelationships with others, if they:
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e have behavedinawayintheirpersonallife that raisessafeguarding concerns.These concems
do not have to directly relate to a child but could, for example, include an arrest for the
possession of aweapon;

e have, as a parentor carer, become subject to child protection procedures;

e arecloselyassociated with someonein their personal lives (e.g. partner, member of the family
or otherhousehold member) who may presentarisk of harm to child/children forwhom the
adultisresponsible in theiremployment/volunteering.

Low-level concern (refer to school policy Low level Concerns and/or Allegations that do not meet
the Harms Threshold)

Itisvital thatall staff are fully committedto ensuring that PGP continuallystrives to create and embed
a culture of openness and trust and transparency in which the school’svalues and expected behaviour
which are set out in this staff code of conduct are constantly lived, monitored and reinforced by all
staff is fostered within the organisation. Itis thereforeimportant for staff to share any concerns about
the conduct of colleagues and be assured thatthese will be received in asensitive manner.

A low-level concernisany concernaboutan adult’s behaviourtowards a child that does not meet the
allegation threshold set out above, or is not otherwise serious enough to consider a referral to the
LADO.

A low-level concernisany concern —no matter how small, and even if no more than a ‘nagging doubt’
—that an adult may have acted ina mannerwhich:

e is not consistent with an organisation’s Code of Conduct, and/or relates to their conduct
outside of work which, evenif not linkedto a particularact or omission, has caused a sense of
unease aboutthat adult’s suitability to work with children.

Staff do not need to be able to determine in each case whethertheirconcernis a low-level concem,
or if itis in fact serious enough to consider a referral to the LADO, or meets the threshold of an
allegation.Once staff share what theybelieveto be alow-level concern, that determinationshould be
made by the Safeguarding Lead.

PGP ensure thata culture of openness and trustis fostered withinthe organisation in which staff can
share any concerns about the conduct of colleagues and be assured that these will be received in a
sensitivemanner.

Reports about supply staff and contractors should be notifiedto their employers so any potential
patterns of inappropriate behaviour can be identified.

Power and positions of trust

All adults working with pupils in education settings are in positions of trust in relation to the young
people in their care. A relationship between a member of staff and a pupil cannot be a relationship
between equals. There is potential for exploitation and harm of vulnerable young people; staff
have a responsibility to ensure that an unequal balance of poweris not used for personal advantage
or gratification.

Staff should always maintain appropriate professionalism and, wherever possible, they should avoid
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behaviour which might be misinterpreted by others, and report and record any incident with this
potential.

This means that staff should not:
e use their position to gain access to information for their own advantage and/or a pupils’ or
family’s detriment
e usetheirpowertointimidate, threaten, coerce orundermine pupils.

Confidentiality

Members of staff may have access to confidential informationabout pupilsinorderto undertake their
everyday responsibilities. Confidential information about pupils should never be used casually in
conversation orshared with any person otherthan ona needto know basis.

This means that staff:

e Are expected to treat information they receive about pupilsin a discreet and confidential
manner

e are expected to maintain confidentiality of all staff meetings and where conversations take
place inthe hearing of others

e inanydoubtaboutsharinginformationtheyhold of which has been requested of themshould
seek advice froma senior member of staff

e needtobe cautiouswhen passinginformation to others abouta pupil.

Propriety and behaviour
All staff should adopt high standards or personal conduct in order to maintain the confidence and
respect of theirpeers, pupils, parents and the general public.

This means that staff should not:
e behave in a manner which wouldlead any reasonable personto question their suitability to
work with pupils oract as a role model
e there may be exceptional circumstancesif amember of staff feels that there are exceptional
reasons why the general restrictionon drinking alcoholwith parentswhere pupils are present
should not apply - they should discuss the matter with asenior member of staff
e drinkalcohol when supervising pupils oron school trips. This applies even when there are no
pupils present asthe member of staff may be called to act if an emergency occurs
staff should not have any connection with pupils through electronic means until over 18 (including
email, text messages, phone or letter etc.)
e befriend, socialise with or seek to develop relationships with the parents or pupils beyond
that of the professional
e discusstheirsexual relationships with orin the presence of pupils
e discussa pupil’s sexualrelationships ininappropriate settings or contexts
e make (or encourage others to make) unprofessional personal comments in any form of
communications (email, conversations or social networking comments)

Dress and appearance

All staff are required to look smart, neat and tidy at all times. Denim jeans, trainers and miniskirtsare
not allowed.Rubberflip-flops and Ugg boots are also not acceptable or practical. Staff taking a sports
lesson may wear sportsclothing forthe day. Staff should considerthe manner of dressand appearance
appropriate to their professional role. Staff should ensure that they are dressed decently, safely and
appropriately forthe tasks they undertake.
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This means that staff should ensure that theirappearance and clothing:
e promotesa positive and professional image, including ensuring that for male staff facial hair
iseitherwell shaved ortrimmed and neat
e isappropriatetotheirrole
e isnotlikelytobe viewed as offensive, revealing, or sexually provocative.

Gifts

Staff should be aware of their contractual obligations regarding arrangements for the declaration of
gifts received and given. Staff need to take care that they do not accept any gift that might be
construed as a bribe by others, or lead the giverto expect preferential treatment.

There are occasions when pupils or parents wish to pass small tokens of appreciation to staff, for
example at Christmas oras a thank you, and thisis acceptable. However, itis unacceptable to receive
gifts on a regular basis or of any significant value. Any member of staff concerned about whether they
or theircolleague may be at risk of giving or receivinga bribe (financial or otherwise) should contact
the Head. Any member of staff receiving gifts or entertainment valued at more than £100, must
disclose this to the Head. Members of staff may not give personal gifts to pupils. It is acceptable for
staff to offer prizes of small value in certain tasks or competitions

This means that staff should:

ensure that gifts received orgivenin situations which may be misconstrued are declared
ensure thatgifts over £100 in value are declared

only give giftstoan individualyoung person as part of an agreed reward system

where giving gifts otherthan as above, ensure thatthese are of insignificant value and given
to all pupilsequally.

Infatuations:

e staff shouldavoidbeinginaroomalonewitha pupil as much as possible.f theyare preferably
the door should be left open or at the very least both the teacher and the pupil should be
visible fromawindow

e reportto senior colleagues any indications (verbal, written or physical) that suggest a pupil
may be infatuated with amember of staff

e bemindful iftheyare aloneinaroomwitha pupil

e |eavethedooropenifyouhaveto.

Communications with pupils

Adults should not share any personal information with a pupil. They should not request, or respond
to, any personal information from the pupil, other than that which might be appropriate as part of
their professional role. Adults should ensure that all communications are transparent and open to
scrutiny.

Staff should not have any social media or personal email contact with any pupil or parent. Staff should
not give out their personal contact details to pupils including email, home or mobile telephone
numbers, unlessthe needtodosoisagreed withthe Head and parents. Email ortext communications
between an adult and a pupil outside agreed protocols may lead to disciplinary and/or criminal
investigations. This also includes communications through internet- based web sites, such as social
networking, instant messaging or gaming.
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This means staff should:
notuse internetorweb-based communication channelsto send personal messagesto a pupil

e not have images of pupils stored on personal cameras, devices or home computers (refer to
e-safety policy for guidance regarding photos)

e not make images of pupils available on the internet, other than through the school
network/website, without permission from parents and senior teachers. In June 2026 the
school moved to digitally altered images and/or photographs without pupils on the school
website and in social media feeds to safeguard the children from inappropriate use by third
parties of images from the school website.
not have social media contact with ex-pupils until they are aged 18

e not give out their personal contact details to parents or children without the express
permission of the Head.

Social networking sites and online gaming

Staff may use social networking sites for personal use but must not access them on school equipment.
Staff must deny currentor recent pupils or parents access to your profile soyou do not put yourself
in a vulnerable position. Staff should be aware that they leave themselves open to a charge of
professional misconduct ifimages or comments of /by amember of staffina compromisingsituation
are made available onapublicprofile by anyone. If you are in any doubt, seek the advice of the head.

This means that staff should:

e lockdowntheirprofile toensure that data and images are not freely available. Seek advice if
you are unsure how to do this

e not permitcurrentand recent pupils orparentsto have access to your profile
ensure all your passwords are kept strong and secure

e be aware that images of others should be protected and treated as carefully as you would
your own

o forstaff with personal friends who are parents at the school, social networkingis acceptable
but caution must be exercised so that professional standards are maintained and staff do not
compromise themselves or the school.

Use of mobile phones and devices

e Pupilsare not allowed mobile phonesinschool (exceptwheninYear 6 to travel to and from
school — these phonesare leftinthe front office during the school day). Pupils may not wear
watches and other accessories withinternetand cameratechnology to school.

e Personal mobile telephones may only be usedinthe staff room or inthe school officeorin a
classroom where no children are present (the designated areas).

e Personal mobile telephones should be switched off orin ‘silent’ mode and out of sight when
outside of the designated areas.

e The use of personal mobile phonesisnotallowed in any place whilst contact with childrenis
taking place.

e In EYFS classrooms mobile telephones must be keptinalockable drawer.

e Staff must not use personal mobile phones to photograph our pupils. (please refer to our e-
safety policy)

Physical contact

There may be an occasional time whenitis entirely appropriate and proper for staff to have physical
contact with pupils, butitis crucial that they only do soin ways appropriate to their professional role.
When physical contact is made with pupils this should be in response to their needs at the time, of
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limited duration and appropriate.Staff should use their professional judgement at all times about the
appropriateness of any physical contact. Physical contact should never be secretive, or for the adult’s
benefit, or represent a misuse of authority. If a member of staff believesthat an action could be
misinterpreted, the incidentand circumstances should be made clearto senior staff.

This means staff should:

e be aware that even well-intentioned physical contact may be misconstrued by the pupil, an
observerorby anyone to whom this action is described
nevertouch a pupil ina way which may be consideredindecent

e alwaysbe preparedtoexplainactionsand accept that all physical contact be open to scrutiny

e during activities which require physical contact staff should consider alternatives where it is
anticipated thata pupil might misinterpret any such contact

e where necessary consider involving other members of staff, or a less vulnerable pupil in any
demonstrations

o staff mustseek permission fromthe childbefore physical contactis made or make it clear why
it may be needed, e.g. offering support in gymnastics, in dance or holding a musical
instrument.

Showering and changing

Staff should not:
e changeinthe same place as pupils
e showerwith pupils.

Behaviour management
Staff should follow the school Behaviour Policy.

Staff should:
e not useforce as aform of punishment
e adheretothe school’s Behaviour Policy.

Extracurricular activities

Staff should take particular care when supervising pupils inthe less formal atmosphere of aresidential
setting or afterschool.During school activitiesthat take place offthe school site or out of school hours,
a more relaxed discipline or informal dress and language code may be acceptable. However, staff
remain in the position of trust and need to ensure that their behaviour cannot be interpreted as
seekingto establish aninappropriaterelationshiporfriendship. Where out of school activities indude
overnight stays, careful consideration needs to be given to sleeping arrangements. Pupils, staff and
parentsshould be informed of these priorto the start of the trip. A list of rooms and staffing should
be handed into the office.

This means staff should:
e always have another adult present in out of school activities, unless otherwise agreed with
seniorstaffinthe school
undertake arisk assessment
e have parental consenttothe activity
ensure thattheir behaviourremains professional at all times
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o follow guidance produced for staff when supervising extracurricular activities, which can be
foundinthe Staff Handbook.

First aid and administration of medication
e The school has an administration of medication policy, which must be adheredto atall times.

Photography, videos and other creative arts
o Staff need to be aware of the potential for these aspects of teaching to be misused for
pornographicor ‘grooming’ purposes. Careful consideration should be given asto how these
activities are organised and undertaken.

This means staff should:

o refertothe photoconsentspreadsheet held onthe T:drive photo library to check that children
are cleared for the relevant media (eg school website, social media etc). No images or
photographs of pupils’ (which show theirfaces) willbe used for marketing purposes including
on the school’s website.

e be clear about the purpose of the activity and about what will happen to the photographs
when the lesson/activity is concluded

e ensurethataseniormemberof staffis aware that the photography/image equipment isbeing
used and forwhat purpose
ensure thatall images are available for scrutiny in orderto screen for acceptability

e beableto justifyimages of children

Images of pupils will not be displayed on other websites, in publicationsorin a publicspace.

Staff must not:
e haveimagesof pupilsstored on personal cameras, devices orhome computers
e make images of pupils available on the internet, other than through the school
network/website with permission from parents and senior teachers.

Internetuse

The school has a clear policy about access to and the use of the internet. Please referto the E- safety
policy for further guidance. Under no circumstance should adults in the school access inappropriate
images. Accessing child pornography or indecent images of children on the internet, and making,
storing or disseminating such material, is illegal and, if proven, will invariably lead to the individual
being barred from work with children and young people. Using school equipment to access
inappropriate orindecent material, including adult pornography, would normally lead to disciplinary
action, particularlyif as a result pupil might be exposed toinappropriate orindecent material.

Reporting a wrongdoing (Whistleblowing Policy)

This policy appliesto all school employees and contractors working for the school. It also applies to
volunteers and others not within an employment contract, although the provisions of the Public
Interest Disclosure Act do not protectthem. Itis not to be used by individuals who are aggrieved about
theirpersonal position. The school’s grievance procedure should be used under those circumstances.
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Sharing concerns and reportingincidents
This means staff should:

e shouldbe familiar with Parsons Green Prep School’s Child Protection procedures as outlined
inthe Safeguarding and Child Protection Policy.

e shouldtake responsibility forrecordinganyincident, and passing on that information where
they have concerns about any matter pertaining to the welfare of an individual in the school
or workplace —see Safeguarding Policy for furtherinformation.

Additional advice and support

There is a wealth of information available to support schools and colleges. The following list
is not exhaustive but should provide a useful starting point:

Abuse
e Centre of Expertise on Child Sexual Abuse has introduced new resources to help education
professionals identify and respond to concerns of child sexual abuse and abusive behaviours.
What to do if you're worried achildis being abused —DfE advice
Domesticabuse: Various Information/Guidance —Home Office advice
Faith based abuse: National Action Plan —DfE advice
Forced marriage resource pack
Disrespect NoBody campaign —GOV.UK — Home Office website
Tackling Child Sexual Abuse Strategy —Home Office policy paper
Togetherwe can stop child sexual abuse —HM Government campaign

Bullying

Preventingbullyingincluding cyberbullying —DfE advice

Children missing from education, home orcare

Children missing education —DfE statutory guidance

Children who run away or go missing from home or care — DfE statutory guidance

Missing Children and Adults strategy —Home Office strategy

Children with family membersin prison

National Information Centre on Children of Offenders — Barnardo’s in partnership with HM
Prison and Probation Service

Child exploitation

Safeguarding children who may have been trafficked —DfE and Home Office guidance

Care of unaccompanied migrant children and child victims of modern slavery — DfE statutory

guidance

Modernslavery: how to identify and support victims —HO statutory guidance

Child exploitation disruption toolkit —HO statutory guidance

Preventing Child Sexual Exploitation —The Children’s Society and Home Office

County Lines Toolkit For Professionals — The Children's Society in partnership with Victim

Supportand National Police Chiefs’ Council

e Multi-agency practice principles forresponding to child exploitation and extra-familialharm —
Non-statutory guidance for local areas, developed by the Tackling Child Exploitation (TCE)
Support Programme, funded by the Department for Education and supported by the Home
Office, the Department for Health and Social Care and the Ministry of Justice Confidentiality
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e Gillickcompetency Fraser guidelines —Guidelinesto helpwithbalancing children’srights along
with safeguarding responsibilities.

e Financially motivated sexual extortion (FMSE): guidance for education settings on FMSE from
the National Crime Agency's CEOP Education programme.

Drugs

e From harm tohope: A 10-year drugs planto cut crime and save lives — Home Office strategy
Honestinformation about drugs — Talk to Frank website

e Drugand Alcohol education —teacherguidance & evidence review —PSHE Association

(So-called) ‘honour’-based abuse, including FGM and forced marriage

e Female genital mutilation: information and resources —Home Office guidance

e Female genital mutilation: multi agencystatutory guidance —DfE, Department for Health, and
Home Office

e Forced marriage — Forced Marriage Unit (FMU) resources

e Forced marriage — Government multi-agency practice guidelines and multi-agency statutory
guidance

e FGM resource pack— HM Government guidance

Health and well-being
e Rise Above:Free PSHE resources on health, wellbeing and resilience —PublicHealth England
e Supporting pupils at schools with medical conditions — DfE statutory guidance
e Mental healthand behaviourinschools —DfE advice

Overview - Fabricated orinducedillness —NHS advice
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